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Question No.1

The pay of the employee shall be fixed as under:-

PeY !av- Scale

1..1.0.20'14 26590/- 10900-34800 (Grade Pay a85O)(Given).

1.2.:015 27640/- 10900-34800 (Grade pay .5100)(On promotion),

1,.4.2015 26590/- 10900-34800 (Grade Pay a850)(On reversion).

31.8.2015 26590/- 10900-34800 (Grade Pay 4850) (On premature retirement).

(i) Calcuiation oj.Pengign

11./20t4to t/2015 =26590 X 3 =79770
2/20L5to3/2Q!5 ^ =27640X2 =55280
4/201.5 to B/2Qt5 =26590X5 =132950

AvS1Aee q_Ll3r_t_10:fn_on_!hS = 268000 /t0 = 26800/-

Since average of last l-O-months basic pay is more than the last pay drawn, Pension will be
calculated orr this average pay

Nicnthly basic pension (50%) =268A(i/2 =134001-

I-E-€nculer:-/aASP)

Weightage of 5-years is to be given as per PSEB Services (Premature Retirement Regirlations,

(A)

Date

L9B2(tleg.a)

Total q ualifying Service

(i) B,asiq Pension

= 58232X5?
4

( 14)

2L+5 = 26-years

Full Pension(50% of Pay)is admissible after 25.years of qualifying service(F,€t_fgglgI:{eql!)
So his monthly EeStg_Pengg1 will be Rs.13400/-

(ii) p.c.R.G_.

lrlo. of Half-years of Qualifying Service = 26 X 2 = 52

_Ellpl_Ullen.lqlqf_the purpose of P.C. RG.=

Last Pay drawn + DA on the date of retirement i.e. 31.8,2015

= 26590+"31642(LIg%) = Rs. 58232/-

D. C. R. G. = E rrcjg_ln e!_ts X-Np,_Al_hfyeers_1[q x

4

= Rs.757016/-



(iii) Cgmmgtqd valug of Penslqn

Maximum Pension to be commuted

= 30% of Basic Pension fixed as on 31.8.2015 i.e. Rs. 13400/- = Rs. 4020/-

Commuted Value= Number corresponding to age next birthday i,e, 52-years=8.768

Commuted value = 4020 X 8.768 X 12

{15-Marks)= Rs.4,22,968/-

An:wer4jb)
The rates of Old age allowance admissible to Pensioners w.e.f. L.'r220It as per

Finance Circular No,5/2012 dt.2.3.2012 are as under:-

From 65-years to Less Than 7O-years

From 70-years to lbs{than 75-years

From 75-years to less than 80-years

From B0-years to less than 85-years

From 85-years to less than 90-years

From 9O-years to less than 95-years

From 95-years to less than L00.years

From 100-years or more

ACdition of quantum of Pension/Familv Pension

= 5% of revised basic pension/Family Pension.

= IOY, of revised basic pension/Family Pension.

= 1,5%o of revised basic pension/Family Pension.

=25%o of revised basic pension/Family Pension,

=35% of revised basic pension/Family Pension"

=45% of revised basic pension/Family Pension.

=55%o of revised basic pension/Family Pension.

=LOO%o of revised basic pension/Family Pension.

(5-marks)



aGr T.A. Bill gf Mr.'A' for the month of June_2016

Note:- As per memo rrro.2solgso dr r.r.zoro or s..r"Gtic#Ae*";i;;nir.lrv r,rit 
,

::.:o^o: ly:l::,:tlicial 
journey, by-o_wr car by Additionat superintending EngineerI r6il tEElbeyond 1-oo0 KMs in the months of G/201,6 are payabre onry, if approved by HoD,otherwise mileage by own car shail be restricted to looo KMs. in a month.

Date Jo u rney K.Ms

by
own
car

Car

Mileage @
Rs.6/- per
K.M.

Air Fare

Rs.

Taxi

Charges.

Rs.

Daily
Allowance

Rs.

Remarl<s

4.6.2076

6.6.2076

Patiala

Amritsar
Back

to
&

q?n 3780/- 90+90+120=

30o/-
75% of Daity
Allowance on
4.6.2016 &
5.6.2016 is

payable due to
lodgrng in pSpCL

11.6.2016 Patia la

Jagraon
Ba ck

&
280 1,680/-

toru-

720/-

12.6.201,6 Patia la to
Chandigarh
& Back

170
1.20/-

18.6.2016
to
2r.6.2016

Patiap
Ln a no tga

to 140
rn

to Kotkatta
& Back

840/-
Daily
from

to
in

is
payable due to 

Ifree lodging & i

boarding (see 
i

note below ..r 
I

Mileage beyond I

1000 KMs in a 
I

25.5.2076 Patia la

Ludhiana

ba ck

to
&

2ro 1,250/- 120/- (See note below
Car Mileage
beyond 1O0O
KMq in r mnnfhl27.6.2016 Patiala

(Local)
20

No. T.A. payable
being local

JOU rney.Total tf KMs
beyond
1000 KMs
are
approved by
FIOD.

1350 7e801- 18500

18s00/-

1500 L230 G. Total:-
Rs. 29310/-

Total lf KMs
beyond
1000 KMs
are not
approved by
HOD.

1350 6000/- 760A/- t23O/- G.Total=
Rs.27330/-

(rs-Marks)



tf
Answer-2(b)

As per Note-l(c) below Regulation-l3 of PSPCL Provident Fund Regulations,

2OtO, when a subscriber is reported as missing, the interest shall be allowed after one year

of declaration of missing i.e. registration of FlR, upto the end of the month preceding that in

which payment is made or upto the end of the six months after one year of registration of

FlR, whichever of these period be less.
( 5-Marks)



Answer-3(a)
(i) Qua[antine Leave

As per appendix 8(ii) of M.S,R. Part-2 Vol-1, Quarantine leave is leave of absence

from duty necessitated by orders not to attend office in consequence of the presence of
infectious diseases in the family or household of a Board employee. Such leave may be

granted by the Head of the Office on the certificate of a Medical or Public Health Officer for
a period not exceeding 21-days or in exceptional circumstances,30-days, Any leave
necessary for quarantine purposes in excess of this period shall be treated as ordinary
leave.Quanantine leave may also be granted, when necessary, in continuation of other
leave, subject to the above maximum. (5-Marks)

Female employees can avail one year (365 days)

service for minor children (Below 18-years).
Care Leave during whole

2) This leave can be given for maximum two children for their care during examination
or illness proof for illness/examinations should also be submitted by the employee.

(ii)

issued

u noer:
1)

3)

4)

s)

6)

7\

Child Care Leave

PSPCL vide memo No. 73430173500 dated 8.L0.201.2 of CE/HRD, PSPCL, Patiala
the instructions regarding Child Care Leave for female employees which are as

Duringthis leave, leave salary as admissible during earned leave is admissible.
Child care leave can be taken in more than one spell which should not be more than
three in a calendar year.

This leave cannot be sanctioned less than 15-days.
This leave is not admissible to will full absent female employee.
Chile Care leave account is maintained on following proforma:-

Before availing the Child Care leave, sanction of competent authority is required.
Competent authority can reject/cancelthe Child Care leave in public interest.
Child care leave is not admissible to suspended employee,. lt is also not admissible to
daily wage/work charge employees.

Commuted Leave

(5-Marks)

8)

e)

10)

iii)

)

i)

As laid down in Regulation 8.54 (c) of M.S.R. Vol.-l Part-l-Commuted leave not
exceeding half the amount of half pay leave due may be granted to a Board employee on
medical certificate only subject to the following conditions:-
i) Commuted leave duringthe entire service shall be limited to a maximum of 240-days,

When commuted leave is granted, twice the amount of such leave shall be debited
against the half pay leave due;
Half pay leave upto a maximum of 1BO days shall be allowed to be commuted during
the entire service where such leave is utilized for an approved course of study
certified to be in the public interest bythe leave sanctioning authority:-

Provided that no commuted leave may be granted under these regulations
unless the authority competent to sanction leave has reason to believe that the
Board employee will return to duty on its expiry, and provided further that no

commuted leave may be granted unless it has been applied for at ieast 1-5 days at a

time.
(5-Marks)

Period of child care

ieave taken
Balance of Child Care leave Signature and designation

of Head Office/Certifying
officer,

From To Fro,m To



6
iv) StpCv Leave

As laid down in Regulation 8.59 of M.S.R. Vol-l Part-l- Leave may be granted to Board
employee on such terms as may be prescribed by general or special orders of the competent
authority to enable them to study scientific, technical or similar problems or to undergo
special courses of instruction. Such leave is not debited against the leave account.

(5- Marks)



1
Answer-4 (a)

(i) TJue-As laid down in Note 2 below Regulation 5.4 of M.S.R. Vol-1 part-1,A
Board employee on transfer shall not be allowed house rent allowance at the new station of
posting in any case till official accommodation at the previous station of posting is vacated
by him,

(4-Marks)

(ii) Falsq-As laid down in Note 4 below regulation 7.3 (5) of M.S.R. Vot-t,part-1.
The period spent under medical treatment by a Board employee under suspension, shall be
treated as period spent undersuspension and the subsistence allowance as admissible under
the regulations shall be given for that period. On re-instatement, it shall be specified
whether, it is to be treated at 'duty' or non-duty with reference to the provisions of the
above regulation unless the Board employee concerned desires that it may be converted
into leave of the kind due and admissible.

(4-Marks)

(iii) False -As laid down in Note 4 below Regulation 2.33 of M.S.R. Vol-L part-l.
No honorarium should be granted to Gazetted Officers engaged on work in connection with
the setting up of companies, corporations etc. which forms a part of their normal duties
even if they work beyond office hours.

(4-Marks)

Ans,wer-4 (b)

(i) As per provision laid down in sub-regulation 3 of Appendix-g of M.S,R. Vol-1
Part-2, the action is not in order as it can be granted for a place upto 36-hours recall.

(4-Marks)

(ii) The GPF subscription cannot be changed during course of the year on account
of any increase or decrease in pay. As such, request of the employee cannot be entertained.

(Regulation 13 (4) (i) of pspcl provident Fund Regulations-2010.)

(4-Marks )



Answqr-5(a)
As per Finance Circular No.1g/2011 dt. 5.1.2011 & as

circular No.16/2013 dt. 9.4.2013, categorization of pspcl employees
claims based on grade pay of employees is as under:-

Cateqory

I

tl

ill
IV

V
As per Finance Circular No.43/2010 dt,

for the purpose of L.T.C. claims is as under:-
Categorv

oo

amended vide Finance
for the purpose of T.A.

Grade Pay

Rs. 10000 & above
Rs. 7600 To 9999
Rs. 5400 to 7599
Rs, 3800 to 5399
Beiow Rs. 3800

22.2.20LQ, categorization of pSpCL employees

Grade Pav

Rs. 1000Q & above
Rs. 7600 To 9999
Rs. 5000 to 7599
Rs. 3800 to 4999
Below Rs. 3800

the appointing authority may,
necessary in the following

I

lt

ill
IV

(5-Marks)

As per M.S.R. Part-|, Vol-l rule 9.17 & 9.18, A Board employee who does not
join his post within lris joining time is entitled to no pay or leave salary after the end of the
joining time. Wilful absence from duty after the expiry of joining time may be treated as
misbehavior.
a) A competent authority may, in any case extend the joining time admissible
under these regulations.
b) Within the prescribed maximum of thirty days,
in case of Board employees under their control extend
circu msta nces:-
i) When the Board employee has been unable to use the ordinary mode of
travelling or not withstanding due diligence on his part, has spent more time on the journey
than is allowed by the regulations; or

ii) When such extension is considered necessary for the public convenience or
for the saving of such public expenditure as a caused by un-necessary or purely formal
t ra n sfe rs.

iii) When the regulations have, in any particular case operated harshly , 6 for
example when a Board employee has through no fault on his part missed a steamer or fallen
sick on the journey.

(5-Marks)

(i) As laid down under Provision (i) and (ii) of Reg.7.2 (1) (a), the amount of
subsistence allowance may be increased by a suitable amount not exceeding 50 percent of
the subsistence allowance admissible during the period of the first six months, if in the
opinion of the said authority, the period of suspension has been prolonged for reasons to be
recorded in writing, not directly attributable to the Board employee.



?(ii) The amount of subsistence allowance may. be reduced by suitable amount,not exceeding 50 percent of the subsistence allowance admissible during the period of thefirst six months' if in the opinion of the said authority, the period of suspension has been
ilrff."i. 

due to reasons to be recorded in writing, Jirectty attributabre to the Board

(5-Marks)

( 5 -Marks)



Pfl

Modelsolution to euestion No.1:

1(a):-

The Accepting officer without prejudice to any other right or remedy which shall accrue thereafter to
pspcl shall cancel the contract in case:_

- Assigns, transfer, sublet or attempts to assign, transfer or sub let any portion of the work
without the prior approval of the Accepting officer.
whenever the accepting officer: exercise this authority to cancel the contract under this
cbndition, he may complete the work by any means at the contractor's risk ano expense
provided always that in the event of cost of completion(as certified by engineer in charge
which is final and conclusive) being less then the contract cost, the advantage shallaccrue to
Pspcl and that if the cost of completion exceeds the moneys due to the contractor under
the contract, the contractor shall either pay the excess amount ordered by the engineer in
charge orthe same shall be recovered from the contractor by the other means

Engineer in charge wiil have powers to take possession of the site
and any materials constructional plant, implements stores etc. thereon and or carry out the
worl< by any means at the risk and cost of contractors.

In case the pspcr compretes the works under the provisions of the
condition, the cost of such completion to be tal<en into account in determining the excess
cost to be charged to the contractor under this conditio.n shall consist of the cost of the
material purchased and/or Iabour provided bythe pspcl with an addition of sucn percentage
to cover superintendence and establishrnent charges as may be decided by the engineer in
charge whose decision shall be final and conclusive.

rf the contractor fairs to pay the excess sum within a period of30 days, the engineer in charge shall have the right to sell any or all of the unused
contractor's material, constructional, plant, implements ,temporary buildings etc. and applythe proceeds of sale thereof towards the satisfaction of any sum due from the contractor
under if thereafter be any balance outstanding from the contractor it shall be recovered in
accordance with the provisions of the contract or by other means available.

Ine contractor sha, have no craim to compensation for any
loss sustained by him by reason of his having purchased or procured any materialor enteredinto the commitments or made any advances on account of or with a view to the executionof the works or the performance of the contract or contractor shall not be entitled torecover or be paid any sum for any work actually performgd under the contract, unless anduntil the engineer shall have certified the performance of such work and the;;.;;;;"t
in res.pect thereof and the contractor shall only be entitled to paid the value so certifiedafter adjusting the amount due from him. (M_10)



1.(b)

competent Authority to impose minor penalty is cAo/cA/Elc/GM/CE'

So, SE was not competent to decide to withhold one increment oI

without Future effect'

Revenue SuPerintendent

(M-s)

1.(c)

No PSPCL employee shall except with previous sanction of PSPCL or of prescribed authority

or bxcept in bonafide discharge of his duties participate in a radio Broadcast or contribute an

article or write a letter to a newspaper or perrodical either in his own name or anonymously

or psedonymously or in name of any other person'

providbd that, no such sanction shall be required if such contribution' broadcast or writing is

of purely literary, artistic or scie^ntific character'

AsSrXEn/lTPatialahaswritteneditorialonsoftwareapplications'whichisscientificin
nature so, prior approval/sanction of PSPCL or prescribed authority was not required'

(M-s)



-7-

Modelsolution to euestion No.2:_

2(a)

"cases relating to sale of stores including sale/disposar of scrap and unserviceabre

fffl:]:"J::[H::::::":.v or whore rime Members i e exceeding one crore sha, be

As the proposar for sare of obsorete store is valuing Rs.2 crorereferred to Board instead of WTDs.
so the proposal need to be

(M-3)

2(b).ns

"suit means a suit by or against or affecting the pspcl or a pspCL employee in hisofficial capacity or which is brought or defended by a pspcL emproyee at pspCL,s expensesand includes an appeal and application for revision or review or execution of decree and any

J:[:i;::Hil:11:: '' 
which the pspCL or pspCl emproyee in his orriciar capacity is a

2(c)

"ln the event of any material
the Secretary Shall personallv regulations

'5i-
2(d) As per "Delegation of powers,, page no.43

:il::1.:TiffJff,,.,:,l'r}li:T,#or materiar are rurther subject to the ro,owing

(a) The powers are to be exercised inpspcl. s^srLrseu In eacn case subject to the Annual Purchase Limit fixed bv
(b) provided further that:_

(i) purchases are made against sanctioned Estimates.(ii) Budget Grant for the year is not exceeded.(iii) The material procured is to be actuaily consumed on the works during the samefinancial years or at the most within the 1st quarter of the next Financial year.(iv) The annual requirement of each item is worked out in advance with a view toarrange their procurement at the lrvel of the competent purcahsing Authority and

::;.?.,r.,',ies 
are not sprit up so a; to enabre their purchases at rower competent

(c) The items of stores prescribed by pspcl to be purchased centralry are to bepurchased by store purchase committee and no powers are deregated to other Authorities.store purchase committees may however permit the fierd sEs to purchase certain items

of Busi



themselves where store purchase

Work.

(d) ltems. Borne on PSpCL rate contract
contract.

nHn

committee consider it to be appropriate in the interst of

be purchased from the supplier against valid rate

(e) Material Borne on Rate contract ordinarily should not be purchased from open market, but
in exceptional circumstances of extreme urgency, where the firms on Rate contract
unusually delay the supplies or supply the material in defective condition or not in
conformity tp specifications it may be treated as 'Not on Rate contract,. provided the
approval of next higher authority is obtained if the lowest rate appears to be more than rate
contract Price for a particular item. This shall be applicable in case of purchases to be made
by field officers only.

(f) ltems borne on Rate contracts of Director General of supplies and Disposal/punjab Govt.
may also be purchased under other procedure prescribed in purchase Regulations. This shall
be applicable only in cases of Central purchases onlv.

(g) Tenders/Quotations shall invariably be opened by The Tendering officer in the presence of
another officer and tenderer who present themserves on the occasion.

(h) RegisterofTendersreceivedshall bemaintainedandsignedbyall officerspresentattimeof
opening of tenders.

(i) The power of purchases against worl< would also be exercisable in cases where permission
To take up the work in anticipation of sanction of estimate has been obtained.

U) The annual purchase limit for purchases against specific works shall not be applicable in case
, of purchases made for the qonstruction of Works against projects provided that:-(i) Purchases are made against Sanctioned Estimates.

(ii) Budget Grant for the year is not exceeded.
(iii) The material procured is to be actually consumed on the works during the same

financial years or at the most within the.lst quarter of the next Financial year.
(iv) The annual requirement of each item is worked out in advance with a view to

arrange their procurement at the level of the competent purchasing Authority and
the quantities are not split up so as to enable their purchases at lower competent
Leve l. (M-i0)
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Model Solution to Question No.3:-

3(a)

"Normally, recomendation of DPC shall be accepted by the competemt Authority. However,
the final authority shall remain with the appointing Authority(tn case the DpC is different
than the appointing Authority) who is competent to approve promotion under the service
regu lation s."

In view of the above provisions/regulaions/instructions Appointing Authoiity is competent
to promote the officer inspite of the fact that DPC has not recomended the promotion.

(M-s)

"lf an employee is on leave or absent, the period of which is regularised later on, the ACR of
such period is not written. To evaluate this period in Promotion cases, the ACRs for this
period may be taken as Average of ACRs of previous year and ensuing year.,, (M-4)

3(c)

" When an employee is suspected of being concerned in the the embezzlement of pSpCL

money and is placed under suspension, the authority competent to order his dismissal may
direct that unless he furnishes security for reimbursement of said moneys to the satisfaction
of his immediate official superior, the payment of any sums due to him by pspcl on the date
of his suspension shall be deferred untill such time as the said auhority passes final orders
on the charges framed against him.

Provided that such an employee shall be entitled to the payment of a subsistance allowance
in respect of the period forlhich, the admissible emoluments, if any, are withheld.,,(M-5)

3(b

.1999 ofEstt.

754 dt.78.2.7



*L-

3(d);

"Any employee shall be deemed to have been placed under suspension by an order of
appointing authority:-

(a) with effect from the date of his detention, if he is detained in custody whether on a
criminal charge otherwise, for a period exceeding forty eight hours.
The deemed suspension of an employee is operative for the period of custody only.
once the period of custody is over, the appointing authority should carefully
consider his continued suspension even beyond the period of custody depending
upon the merits of case under investigation.

(b) with eifect from the date of his conviction, if in event.of conviction for an offence,
he is sentenced to a term of imprisonment exceedirig forty eight hours and is notforthwith dismissed or removed or compulsory retired consequent to suchconviction.t' '

The period of forty eight hours referred to in clause(b) of this sub-regulation shall becomputed from the commencement of imprisonment after the conviction and for
this purpose, intermittent period, if any, shail be taken into account. (M_6)



t> '-

Solution to Question No.4:-

a(a):- As per Emplovees punishment and Appeal Reeu

In case of an appeal against an order imposing any of penalties specified in

Regulation 5 or enhancing any penalty imposed under the said regulation, the

ap sider:-
(a) Whether the procedure laid down in these regulations has been complied with

anOli not,""whether such non compliance has resulted in the violation of any

provision of the constitution of India or in failure of justice;

(b) Whether the findings of the punishing authority are warrnted by the evidnce of

the record; and

(c) Whether the penalty or enhanced penalty imposed is excessive, adeqaute,

inadequate or severe;

(d) Whetherthe facts on which the orderwas based, have been established;

(e) Whether the facts established afford sufficient ground for taking ac-tion and pass

orders;

(i)Confirming, enhancing, reducing,or setting aside the penalty;or

(ii)Remitting the case to the authority which imposed or enhanced the penalty ot

to any other authority with such direction as it may deem fir in the circumstances

of the case;

Provided that:-
(i) lf the enhanced penalty which the appellate authority proposed to

impose is one of the penalties specified in clause (v)to (ix) of regulation 5

and an enquiry under regulation B has not already been held in the case,

the appellate authority shall subject to the provisions or regulations 14

itself hold such inquiry or direct that such inquiry be held in accordance

with the provisions of regulations 8 and thereafter, on a consideration of

the proceedings of such inquiry, make such orders as it may deem fir;

(ii) lf the enhanced penalty which the appellate authority proposes to

impose is one of the penalties specified in clauses (v) to (ix) of regulation

5 and an inquiry under regulation B has already been held in the case, the

appellate authority shall make such orders as it may deem fit; and

(iii) N !lg_,.n enhaneed penalty shall be made in any other case

unless the appellant has been given a reasonable opportunity as far "as

may -be in accordance with provisions of Regulation 10 of making a

representation against such enhanced penalty. (M-10)
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a(b):

can be considered if so requested by the contractor in his bid, on the following terms &
con d itions:

Advance will be upto 7.5 % oF THE NET VALUE oF THE work( Value after
"deducting t liiqeo by pip.lt and inteiesi b"aring.]ntereii wirr
be charged rate of Rg I at reducing amount of the advance.
The advance shall be given against irrevocable bank guarantee (number to be
decided by cE) valid for the period of contract. In case of extention of contract
agreement period , validation of Bank Guarantee of the balance amount, one
month prior to its expiry will be the sole responsibility of the contractor
otherwise without referring to the contractor, the pspCL will be within.rights to
encash the Bank guarantee. (M_5)

a(c):- As per memo no.6686/73.56 /tRp-35 dated z.2.2ot2sc/sr person on migration
from the state of his origin to ahother state will not lose has status as sC/sr but he will
be entitled to the concessions/benefits admissible to the sc/sr from the state of his
origin and not from the state where he has migrated" In view of these instructions
reservation b"j:!_,-::Ie ryt jrllissibte to those SC/ST p.rroil nerstate b State, (M-s)

-- 

-'*<\*--*4-

o

(i)

-v-
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Model Solution to Question No.5:

5(a):- As per purchase ReFulatjonl Schedule'E'(Referred to in Regulation-ll)
no.!2:-

Force Majeure:- During the pendency of contract/purchase order, if the
performance, in whole/part by either party or any obligation there under, is
pre.vented/delayed by causes arising out of strikes/ lock outs etc. beyond their
reasonable control, neither of the two parties shall be made liable for loss or
damages due to delay or failure to perform the contract during the currency of force
Majeure conditions, provided that the happening is notified in writing (with
documentary proof) within 30 days from the date of the occurrence.
The supplies shall be resumed under the contract as soon as practicable after rne
happening (event) ceases to exist,

In view of above regulations/condition the decision
cancel the PO is not correcr.

5(b) As pe,r ResLf lation 19 of purchase Resulations:-

ProcqssinR Of Tenders:-

of the competent Authority to
(M-6)

The tenders as are found valid at time of opening shall, be studied and
compared with the requirement of N lT/Tender specifications for assessing
their suitability from technical and delivery angtes.

A comparative statement shall be prepared showing the quoted and
comparative prices on an equitable basis as per NIT/Tender specifications.
The scrutiny of tenders shall be done by Authorised officers/officials and
comparative statements shall be prepared and signed by tnem.
The comparative and other statements and proposals for acceptance of
tender shall be made as per guidelines, if any, approved by the pspcL from
time to time.

The comparative statement shall be checked by another officer/official of
higher Rank and countersigned by him in token of such checking. In case of
cPo, procurement cell of TRW, Design Directorate etc. the comparative'
statement shall also be checked/pre-Audited by an officer of Accounts
organisation, wherever provideld/nominated and duly signed by him as a

tol<en of check/pre-Audit.

The proposals for acceptance of tenders shall be prescribed in noting sheets
in single file system. Where the competent Authority is a committee the file
shall be seen by members in circulation and the case shall be decided in a
meeting. ln urgent cases decision may be taken in circuration.

(vi)



(Yii)

,lo r

(viii)

Where the competent Authority is the BOD/WTD a detailed memorandum
shall be submitted byb the concerned CE. All such cases shall be scrutinised

by the concerned purchase committee before putting up to BOD/WTDs.
Names of manufacturers/suppliers to whom the tender documents were not
issued shall be indicated in the purchase proposal.

(ix) Offers which do not quote ceiling on price variation should be loaded at
standard rate of 1'0% per Annum for the duration of the contract with
proportionate percentage being determined for part of year.

(x) " The lowest rate of technically acceptable tenderer should be compared with
updated rate against previous tender enquiry. In case the lowest acceptable
quoted rate is higher than the updated arte then the matter should be

examined thoroughlyto ascertain that no pooling has been done and in such

event negotiations should be done with the lowest bidder. (M-10)

5(c).As per Schedule 'C' (Referred to Regulation-11) 1.2

Tenders to be invalidated:- The tenders must be complete'in all respecrs.
Cond.itional , in complete or not properly sealed tenders and tenders received late
due to any reason whatsoever will be treated as invalid and will be. rejected. (M-4)
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Departmental Examination for AM/HR

Solution of Session L2l2Ol6

Paper-111

(ACTS AND LABOUR LAWS)

Ans 1 (a) As per Section 11 of the Right to Information Act, 2005, the provision regarding Third

Party Information is as under:

(1) Where a Central Public Information Officer or a State Public Information Officer, as the case

may be, intends to disclose any information or record, or part thereof on a request made under this
Act, which relates to or has been supplied by a third party and has been treated as confidential by

that third pafty, the Central Public lnformation Officer or State Public Information Officer, as the case

may be, shall, within five days from the receipt of the request, give a written notice to such third
party of the request and of the fact that the Central Public Information Officer or State Public

Information Officer, as the case may be , intends to disclose the information or record, or part

thereof, and invite the third party to make a submission in writing or orally, regarding whether the
information should be disclosed, and such submission of the third party shall be kept in view while
taking a decision about disclosure of information:

Provided that except in the case of trade or commercial secrets protected by law, disclosure

may be allowed if the public interest in disclosure outweighs in importance any possible harm or
injury to the interests of such third party.

t

(2)

(3)

(4)

Where a notice is served by the Central Public Information Officer or State Public
Information Officer, as the case may be, under sub-section (1)to a third party in
respect of any information or record or part thereof, the third party shall, within
ten days from the date of receipt of such notice, be given the oppoftunity to make
representation against the proposed disclosure.
Notwithstanding anything contained in section 7, the Central Public lnformation
Officer or State Public Information Officer, as the case may be, shall, within fofty
days after receipt of the request under section 6, if the third party has been given
an opportunity to make representation under sub-section (2), make a decision as
to whether or not to disclose the information or record or part thereof and give in
writing the notice of his decislon to the third party.
A notice given under sub-section (3) shall include a statement that the third party
to whom the notice is given is entitled to prefer an appeal under section 19
against the decision
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Ans. 1(b) The objectives and reasons for the introduction of Micro, Small and Medium

Enterprise Development Act 2006 are as under:-

section-9 -The Central Government may, from time to time, for the purposes of facilitating

promotion and development and enhancing the competitiveness of micro, small and

medium enterprises, particularly of the micro and small enterprises, by way of

development of skill in the employees, management and entrepreneurs' provisioning for

technological up-gradation, provide marketing assistance or infrastructure facilities and

cluster development of such enterprises with view to strengthening backward and forward

linkages specify, by notification, such programme guidelines or instructions' as it may deem

fit.

Section-I6- The policies and practices in respect of credit to the micro, small and medium

enterprises, shall be progressive and such as may be specified in the guidelines or

instruction, issued by the Reserve Bank, from time to time, to ensure timely and smooth

flow of credit to such enterprises, minimise the incidence of sickness among and enhance

the competitiveness of such enterprises.

Section-l1- For facilitating promotion and development of micro and small enterprises, the

central Government or the state Government may, by order notify from time to time,

preference policies in respect ofprocurement ofgoods and services, produced and provided

by micro and smatl enterprises, by its Ministries or departments, the case may be or its

aided institutions and public sector enterprises.

Section-12- There shall be constituted by notification, one or more funds to be called by

such name as may be specified in the notification and there shall be credited thereto any

grants made by the Central Government under section 13'

Section-13- The Central Government may after due appropriation made by Parliament by

law in this behalf credit to the Fund or Funds by way of grants for the purposes of this

Act, such sums of money as that Government may consider necessary to provide.

Section-14- (1) The Central Government shall have the power to administer the Fund or

Funds in such manner as may be prescribed.

2\ The Fund or Funds shall be utilised exclusively for the measures

specified in sub section (1) ofsection 9

3) The Central Government shall be responsible for the coordination and

insuring timely utilisation and release of sums in accordance with such

Criteria as may be Prescribed.
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Ans 2(a) The consumer Protection Act provides for a three tier consumer Disputes Redressal
Agencies' These are: District consumer Disputes Redressal Forum in the District, State
consumer Disputes Redressal commission at the state level and the National consumer
Disputes Redressal Commission at the national level.

As per the consumer protection Act, 19g6 a compraint can be fired in:

District consumer Disputes Redressal Forum (DCDRF): lf the value of the claim is upto . 20
lakh

state-con-s-umer Disputes Redressal commission (sCDRC): lf the value of the claim exceeds.
20 lakhs but is within 'one crore.

I

National consumer Disputes Redressal commission (NcDRc) lf the value of the claim exceeds'one crore.

the complaint is to be referred to the
e
e
odecided on the bas ord. Where the opposite partydenies or disputes or fails to take urry udior, aorepresent his case rovided, the dispute will bi settled inthe g manner:_

r' rn case of dispu-te r9lgrrrg tg compraint alleges adefect in the gocids whicfr qilrno 
_ t proper analysis ortest of the goods, a sample of th obtained from thecomplainant, sealed and authenticated in the manner prescribed forreferring to the appropriate Iaboratory for the purpose of any anarysis or

out whether such goods
ratory' would be required
the District Forum or the

vee
ase

The District Forum / state commi_ssion may require the complainant todeposit with it such amount as may be specifiLd toiards payment of fees to'the appropriate laboratory for carrying out the tests. on receipt of thereport, a copy thereof is to be sent by District Forum/state commission tothe opposite party arong with its own remarks.

In case any of the 
-parties disputes the correctness of the methods ofa'alysis/test adopted by the appropriate laboratory, the concerned party
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will be required to submit his objections in writing in regarfl to the report.
After grving both the parties a reasonable opportuttity of U.ing heard and topresent their objections, if any, the District Forum/Slate Commission shall
pass appropriate orders.

numerous consumers having the same
on behalf of, or for the benefit of. all

rr' rn case of dispute relating to goods not requiring testing or analysis orrelating to services: where the opposite party denies o*r disputes the
allegations contained in the complaint within the time given by the District
Forum / State Qommission, it shall dispose of the complaint on the basis of
evidence tendered by the parties. rn case of failure by the opposite party torepresent his case within the prescribed time, th. 

"o-piaint iat ue
disposed of on the basis of evidence tendered bythe complainant

Ans 2(b) Any person aggrieved by an order made by the District Forum may prefer an
appeal against such order"to the State Commission within a period of thirty days from thedate of the order, in such form and manner as may be prescri'bed. -- -

Provided that the State commission may entertain an appeal after expiry ofthe said period of thirty days if it is satisfied that there was sufficient cause for not filling itwithin that period.
(Provided furth

amount in terms of an orde. to pay any

commission unress the appeila y the State

that amount of twenty five thou per cent of

Ans 2(c)
A complaint in relation to any goods sold or delivered or agreed to be sold or delivered orany service provided or agreed to be provided may be filed iitt, u District Forum by:a) the consumer to whom such g derivered or agreed to be sord ordelivered or such service provided o. agr" d.b) any recognised consumer asso the consunrgr to whom the goodssold or delivered or agreed to be sold or de ervice p-"iO"J 

"r-"gr."O 
a U.provided is a member of such association or not:

c) one or more consumers, where there are
interest, with the permission of the District Forum.
consumers so interested or

d) the Central or the State Government, as the case maybe either in its individualcapacity or as a representative of interests of the consumers in general.

2)- Every complaint filed under sub-section (1) shall be accompanied with such amountof fee and payable in such manner as may be prescribed.

3) On receipt of a complaint made un_der sub-section (1), the District Forum may, by "order, allow the complaint to be proceeded wi:h or rejected:
Provided that a complaint shall not be rejecied under this sub-section unless anopportunity of being heard has been given to the complainant:
provided further that the admissibility of the complaint shall ordinarily be decidedwithin twenty-one days from the date on whict the compraint was received.

4) Where a complaint is allowed to be proceeded with under sub-section(3) the District



,t

Forum may proceed with the complaint in the manner provided under this Act:
Provided that where a complaint has been admitted by the District Forum, it shall

not be transferred to any other court or tribunal or any authority set up by or under any
other law for the time being in force.

Ans: 2(d) As per Employee Provident Fund Act, if an employee desirous to contribute an
amount higher thanl2o/o of his salary, then he can do so but it does not become obligatory
for the employer to pay anything above than I2oh. So in this case, he can contrib ute l2oh of
salary as EPF contribution and 8%o as voluntary contribution but cannot demand that
employer shall also contribute.
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A-ns-3 (a) As per Section 2 (47) of the Electricity Act 2003- " Open Access,, means the non-discrimination provision for the use of transmission lines or distrilution system or associatedfacilties with lines or system by any licensee or consumer or a person engaged in generation inaccording with the regulations specified by the Appropriate commission.

Ans-3(b) Cognizance of offences:- As per sec.43 of The Air prevention and Control ofPollution Act. 1981

(l) No court shall take cognizance of any offence under this Act except on a complaint made by-(a) a Board or any officer authorized in this beharf by it: o,, '(b) any person who has given notice of not less than sixty days, in the manner
prescribed, of the alleged offence and of his intention to make a complaint to
the Board or officer autho 'ized as aforesaid.
and no court inferior to that of a Metropolitan Magistrate or a Judicial
Magistrate of the first class shall try any offence prini.t uul. under this Act.(2) Where a complaint has been made under clause fUt of silh-secfinn /1\ rho R^o-n -L^n -(b) of sub-section (l), the Board shall, onil;;;;.#?ir,;, person

Provided that the Board may refuse to make any such report available to such person if thesame is, in its opinion, against the public interest.

Ans-3(c) Every person to whom consent has been granted by the State Board under sub-
tion and Control of pollution ) Act, 19g1 shall

the State Board may approve in this behalf shall

on. e industry is carried on or proposed to be carried

GD the existing control equipment, if any shall be altered or replaced in accordance with thedirections of the State Board.
(iii) the control equipment referred to in clause ( i) or clause (ii) shall be kept at all times in goodrunning condition.

cation as the State Board may approve in this
es.

ecify in this behalf and.
(iv) shall be complied with within such period as

Provided that in the case of a person operating any industrial plant in an air pollutioncontrol area immediately before the date of declaratioriof such ur"u u.'un air pollution controlarea, the period so specified shall not be less than six months.
Provided further that-\
(a) After the installation of any control equipment in accordance with the specifications underclause (i) or
(b) after the alteration or replacement of any control equipment in accordance with thedirections of the State Board under 

"laus. 
(ii) or(c) after the erection or re-erection of any chimney under crause (iv)

no control equipment or chimney shall be aitered or replaced or, as the case may be,erected or re-erected except with the previous approval ofthe State Board.

t
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Safety Officer:- As per Factory Act lg4g,under Sec 40B

In every factory-

wherein one thousand or more workers are ordinarily employed, or
(b) wherein, in the opinion of the State Governmenoperation is carried on, which pro.u.. or operation involves anydisease, or any other^hazard to'h;;ith, to the persons employed iso' required by the state Governn,uni uy notihcati"" j"'it,. ornof safety Officers as may be specified in that notification.

pr,"""IlJofitf: 3;llffJ:1X'J.Xl.conditions or service or sarery orncer shan be such as may

Ans-4 (ii) Occupier:- As per Factory Act,Scn2(n)

,?ffLffij,a ractoty means the eison who has uttimate ontrot over the affairs of the

"t 
t"otrlffi oi,o" r"o"touat partners ormembers thereof shall be dee ,o.t +^ x- +iffT:::::i:lellshau be dee..red to ild" occupier:

il lHc;:::i:c;il1;r1t'""J,11.""*T*:"::f :[,, f deemed to be the occupier
lilliilli:1,;11:T"",HTii::*'f:":li*::[i:ffi#.":"1"fi t;::'dxi::orany
Lff ?l"f,t',ltJ'E;,jl ""1 n ru* HijFIif : : "T [{fi1{,il,1j:?hf ?tj;fi,:ili
ftl.Jill:- 

te covt' o' tt u L;;'i; ;;;.ffi.'lfi ;.T ffiii:ii;ifi:'.""1*:r'Tiy,ll

A.ns-4 (iv) As per RTI Act, 2005 In
oocuments, memos, e_mails, opinionr I-{9t1r-,- irt-qlu d i n g reco rd s,J ^vr rrrr r!r!t

ctrcularS orders- lnohn,
::,X?il:,:'ffi';'.';il:';:,Iilff:l jl;":;":ili:lj-". X;"d':ilil;:11'llll lllT;iXXllli,llfi1l#:;1illffi'": uoav *t'i"t' ;;'".*...0'Tr""TJill;jfi::lil""fi:T;;'",Tj:iffi'l

des:_

'1

Ans-4(i)

occupier.

s-4 (iii) Occupational diseases

(l)

(a)

(i)

(ii)

or



Ans 5(a) PRovISIoNS REGARDING THE WELFARE oF WORKERS
Following are the provisions under the Factories Act l94g regarding the welfare of

I' Washing. In every factory adequate and suitable facilities for washing shall be provided
and maintained. They shall be conveniently accessible and shall be kept clean. There must be
separate provisions for male and female workers.-Sec. 42.

2' Storing and drying. The State Government may make rules requiring the provision of
suitable facilities for storing and drying clothing.-Sec. 43.

3. Sitting. Sitting facilities must be provided for workers who have to work in a
position. so that they may take rest when possible. When work can be done in a sitting
efficiently the Chief Inspector may direct the provision of sitting arrangements. Sec. 44.

4. First aid. Every factory must provide first aid boxes or cupboard. They must contain the
prescribed materials and they must be in charge of persons trained in first aid treatment.
Factories employing more than 500 persons must maintain an ambulance roam containing the
prescribed equipment and in chaige of the prescribed medical and nursing staff-Sec. 45.

5. Canteens. Where more than 250 workers are employed, the state Government may
require the opening of canteen or canteens for workers. Rules may be framed regarding the food
served. its management etc.,..-Sec. 46.

6. Shelters. In every factory where more than 150 workers are employed there must be
provided adequate and suitable shelters or rest. rooms and a lunch room (with drinking water
supply) where workers may eat meals brought by them. Such rooms must be sufficiently lighted
and ventilated and must be maintained in a cool and clean condition-. The standards may be fixed
by the State Government. -Sec. 47.

7. Creches. In every factory where more than 30 women a employed, a room shall be provided
for the use of the children (below 6 years) of such women. The room shall be adequate size. well
lighted and ventilated, maintained in a clean and sanitary condition and shall be in charge of a
woman trained in the care of children and infants. The standards shall be laid down by the State
Government.Sec. 48.

8. Welfare officers. Welfare officers must be appointed in every factory where 500 or more
workers are employed. The State Government may prescribe the duties, qualifications etc. of such
officers. Sec.49.

9.. Rules. The State Government may make rules regarding the welfare of workers.-Sec. 50.

Ans-5 (b)

The various penalties imposable under The Electricity Act 2003 are as under.

Section 135. (Theft of Electricity):- Shall be punishable with imprisonment for a term which mavl
extend to three years or with fine or with both:

Provided that in a case where the load abstract, consumed, or used or attempted
abstraction or attempted consumption or attempted use-

\Aneil s+a^hn t $^l hR A f'tg r- nfo( g

standing
position



(i) does not exceed 10 kilowatt, the fine imposed on first conviction shall not be less than three

times the financial gain on account of such theft of electricity and in the event of second or

subsequent conviction the fine imposed shall not be less than six times the financial gain on account

of such theft of electricitY.

(iD exceeds 10 kilowatt, the fine imposed on first conviction shall not be less than three times

the financial gain on account of such theft of electricify and in the event of second or subsequent

conviction, the sentence shall be imprisonment for a term not less than six months, but which may

extend to five years and with fine not less than six times the financial gain on account of such theft

of electricity.

section 136. (Punishment for receiving stolen property):- shall be punishable with imprisonment

for a term which may extend to three years or with fine or with both.

Sectionl3T (Punishment for receiving stolen property):- shall be punishable with imprisonment of

either description for a term which may extend to three years or with fine or with both'

section-138 (Interference with meters or works of licensee):- shall be punishable with

imprisonment for a term which may extend to three years' or with fine which may extend to ten

thousand rupees, or with both, and, in the case of a continuing offence, with a daily fine which may

extend to five hundred rupees.

section-l39 (Negligently breaking or damaging works):- shall be punishable with fine which may

extend to ten thousand ruPees.

section-l40 @enalty for intentionally injuring works):- shall be punishable with fine which may

extend to ten thousand ruPees.

Section-l4l(Extinguishing public lamps): shall be punishable with fine which may extend to two

thousand ruPees.

section-l42 ( Punishment for non- comptiance of directions by Appropriate commission):shall'

pay, by way of penalty, which shall not exceed one lakh rupees for each contravention and in case

of a continuing failure with an additional penalty which may extend to six thousand rupees for

every day during which the failure continues after contravention of the first direction'


