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subjectt- Guldellnes for placement ln tha rrigher, scare inthree grade or trrc grade structlrF€r
**f

$ir,

I am dlrected to address you en the srrbJect elted
above and to say that, on the inplernentati.on af the '..

recorrunendatlons of- the PSEB Pay Revlslon Conmlttee, the Board

{ 
glven t}rree grale/two grrade structure of pay scales to

varlous categorLes of Board enproyees. Af ber careful
cif)nsideratlon of the matter and on the pattern of the Punj ab

Gc'rernment, tt has been declded that for pl acement ln senior
sc aIe/selectj.on scale 1n a cadre, the fcllowing guldel !nes,/

tr r lnclples should be followed:-
In three gr ale,/two gr ade structu-res of pay
scales, the placement in senior scaLe/seiection
scale rrculd not invclve any prcnotion in
conventi.rnal scn.se, frorn the .-rcst cf l,:...rcr
resncnsi'-.-"'t:r t,r +,hc ;.r- st of Cistinccl'r higher
f r: tr l,'.:-- -' 'l : -/ - | f -'Ot, a'lC a r-'.: C t_- ij_-, .^. ,--l:i-.f

1)

Nc. 53 - .-/ 1991.

'Al r faqrne "rlitr-GiJi3/Cener at l,tanaser,
All C.Es (tneluding Hydel)
Chief Contrcller Finance, PgE3, PatiaIa.
AlL S.E. slDirectcrs (includl,ng Hyoel)
A11 Executive Engine et/}.y.Dl rector (ineluding Hg"lel )Chlef Accounts Of f lcerrP.S.E.B. , patial a. ' .
Chlef Auditor, P.S.E.B.r' Patlala.
Accounts & Flnance l'lanager, GllDtPr. Baliinda.
Senlor I.R.O., FSEB, Patiala.
Di-rectorfublic Relatlon, PSEB, Patiala.
Director/Training, TTI, Patlala.
Asstt.Director/Language, PSEts, Fatiala.
I.G. (vas) , PSEB, Patiala.
Dy. Flnancial Advisor, PSEB, ?atlala.All Dy, CAOs, (including RTP)
'Deputy C. A.O. , Anendpr:r Sahib.
Deputy C.A.C, Mukerlan fiyd.el Project, talwara,
Senlor Acccunts . Of f ice:, Ropar Thernal Froj ect, FTA"
All Accounts officersAield, Pre-audit;Thelmal and
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servlee. Therefore, such aspects
as reservatlcn frr varlous categcrles oE framlng
cf seperate servLce rules are nct lnv:lved. The
obJectlve w11l be achieved by placement 1n senlor
sc ale,/selection sc al e on the basls cf seni.crity.
Hcwever, lhe Department concerned can assign dutles
to j,anIcr,/senior and selection scale lncumbents
keeplng ln view the adinlnlstradhie reguirements
of the Department concerned.

The ernplcyee ctncerned would have to pass the
regulred departmental tests and have the req.risite
gualiflcatlcns, 1f rilye prescribed ln the Servi.ce
Ru1es. - 

. r
The proeedrrre for assessing th-e work and conduc L a
to be satlsfactory, will be the sarqe as 1s
appllcsble to.a case of promotion and the senl)r/
selectl-cn scale shall. be gI-ven cnly if the employce'ls found suitable for the same.

In case an enplcyee ls fcund unsuitable for the
grant of senior/seLec+-icn scale on a partlcLlal
date, his eqse will be revlewed thereafter fot the
placement in seni tt/selecticn scale cn ]'ear to year
basls and he w111 be p I aced ln the senlor,/selection
scale from the date he is found sultable. The
suitablllty for thls purpose shall be Ceterrnln'ed
after taking into consideration the ACRs of the
enployee upto 31st March of the precedlng yeari
Ncn-placement ln sen ior/selection scale on acccunt
of being not suLtable s!al1 not be considered as a
punishment under the Punjab State Eleclr. Board
(f uni shment and r'g>peal ) Rules, 19 70 .

The c'ase fcr the placement of senior/selection
scale shal1 be taken at least three r-nnths before
the due date. For a case becomlng eliEible before .

30th Jr:ne of a flnaneial yedrc the annual
confldentiaI reports qpto 31st Xarbh cf the
prececlng' year only should be consldered. . 

/-

The conpetent authorlty for granting senlor,/
selectlen scale shall be the appcinti-ng authorlty
in respect of the :ff1cers/offic1a1. In a case
nhere senicr scal e/selectj.on scale ls not to be t
al lowed, such a c ase shal l be ref erred alongrwlth ,l
recommendations of the authorlty corq>etent to
pass orders of promotirm u99r the relevants rules
for pass.ing an appropriate order. RepresentatLon
or appeal as the case rnay be, against the erder 1

of non-placement 1n the senior/selection scale ir__
may be processed ln the salne manneE as ln the
case of Cenlal of prorDtion.
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Yours falthfully,
-? lr ll

D1r . Secret arylr 1 n ance .
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