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To

Subject -

Sir/Madam,

by various quarters

& hi

ther

(as stated in Government of Punjab,

tions No, 10/7/88-Fp

Gomaunu:ur-or pnnaas | -
DEPARTMENT OF FINANCE o

,(FINANCE PERSONNEL BRANCH: IT)

Dated Chandigarh,the 18th July, 19¢-

L]

All Heads of Departments,
Commissioners of Divisions and

Registrar, High Court of Punjab & Haryana,
District and Sessions. Judges and

Deputy Commissioners in the State.

Fixation of bay on promotion to a higher post under
sub rule(l) of rule-8 of the Punjab Civil Services

(Revised Pay), Rules, 1988~ Clarification in respect

thereof.
% % %

»
2

I am directed to say that a question has been raised

— . _
gher post under sub rule(1) of rule-8 and the two provisions

eafter of the Punjab Civil Services(Rev1sed Pay),Rules, 1988

88~‘zI/10317 dated the 24th November,l988 and No. 6/160/59~ ~1FPII/

4380 dated the 15th May,1990)in a case in which the minimum pay

of the time-scale of higher post is more than the pay of a

governnent employee in a lower post before his promotion. It is

clarified that on promotion to a higher post the benefit of one

incrome

time-scale of the higher post. That is to say,

nt/ two increments on fixation/re-fixation of pay is to be

/atlon/refixatlon of pay on promotion to a higher post with

reference to the pay 1n the lower post, as laid down in rules 4.4

and

Yemain unchanﬂed and onl

4.14 of the Punjab Civil Services . ‘Rules, Volume-I, Fart-1, will

- Con+d. B/2.

regarding the fixation ef pay on promotion to
5 P

Department of Finance Notiflca-

I/8299, dated the 9th September,1988 No. 10/78/

the procedure

\.‘

Y the rate of grant. of incCrements -Cn.promati, -
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. has been changed in respect of the esploy-es covered tnds ne g

Funjab Civil Services(Revised Fay) Rufes,1988.

2.

0y

(1)

(i1)

The above position is made more clear as fcllows:-
An employee who opts for clause(a) of the seccnd

proviso to sub rule(1) of rule-3 of the Punjab Civil

Services (Revised Fay) Rules, 1988, is to be given the
benefit ~f two increments with reference to his pay
which nhe is drawing in the pay scaie of the lower post,
and, in case the minimun of the higher post is highex
than the pay as sc arrived at by giving th§ benefit oé’
two increments on his rnay in the lower post, he will
get the minimum of the pay scale of the higher post

as an employee is entitled to atleast the minimum of
the tiﬁe‘scale of thé poste.

An employee who opts-for clause(b) of the second provi.:
to sub rule(l) of rule-8 §f the Iunjab Civil Services
(Revised 1 ay), Rules-1988,vis first to be given

the benefi€ ~f cne increment while fixing his pay in
the pay scale of the higher post, as provided under
sub rule(1l) of rule-8, that is to say, the benefit of
one increment is to be given tc him with reference to
his pay which he is drawing in the scale of the pay of
the lower'post, and, in case the minimum pay of the
higher post is higher than the pay as so arrived at by
giving him the benefit of one incremgnt on ‘his pay in
the lower post, he will get the minimum of pay scale
cf the higher pcst as an employee is‘entitled to
atleast the minimum of the timewrscale. Under the said

clause(b), the re-fixatien of pay by giving the

A Contd. ©/3.



» h\%t of two increments in the scale of pay of the

-;#ﬁg? * nost, as provided under sub rule(l) of rule 8,
§n the date cf the accrual of next increment in the pay
scale ~f the lower post is permissible and this re-
fixation 1is a’so tc be done with reference to the
pay whiéh the emplcoyee woukd have drawn on the date
of next increment in the scale of pay of the lower
post and such a re-fixation is done only if it is to
his advantage. The following illustrations will make

- this point clear.

I1llustreticon N>.1l:¢=

A:Government employee who is crawing Rse 2050
w.e.f., 1.9.89 in the pay scale of 7@, 2000-3500 is
rr:omoted ~n 22.8.90 as Superintendent Grade-~I in
the pay scale of i, 2200 -4000 and opts for fixation
~>f pay undef clause(b) of the second proviso to sub '
rule(1) ~f rule 8 »f the Dunjab Civil Services(Revised
I ay) Rules, 1988. Assuming that he has not got any

benefit -f prnficiency stepup in the lower post,

his pay by giving him the benefit of one increment
reaches the étage of f:e 2100 only. Since the minimum
ray of the pay scale to which he is promoted is
t. 2200, he cannst be given less than s, 2200, and,

accordingly, his pay is to be fixed at Ps. 2200 w.e.f.
22.3,1990, On 1.9.1990, the date of accrual of next *
incfement in the pay scale of his lower pcost, he would
have drawn Rs. 2100 in the lower post had he not been

rromoted to the higher post. His pay can be re-fixed

.y

I contd. B/4.
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by oiving him the benefit of two increments, as provided

unter sub rule(1) of rule 8, with reference to the pay

of Fry 2100 which he w~uld have drawn on 1.9,1990 in
the ray sczle »f the l-wer post ang his pay will be

rofixed at s, 22C0 anA re will gét‘hisﬂngzt incrément

1.e. on 1.9.19%4, sna, thus this re-fixation is not ta
his advantage; Therefore, in such_g Case, it is in
the‘emplcyeeiglOwn interest to npt far clause(a) of
the scc nd praviso to sub rule(1) of rule 8 ibid, because
in that Case his next increment. falls on 1.8.,1991,

In Case, thé emplovee has taken the advantage
of preficiency step up in the lowar rost, he will be
given only one increment on Te~fixaticn ~f hisg pa? on
1.9.199Q instead of tus increments, and, in that ease
alss, his -8y will be refixed at fs, 2200, the minimum
of the time~scale of the higher pést and it is in the
employee's own interest to opt for clause(a) of the
second proviso to sub rule(1) of rule-8 because in that

Case his next increment will fall on 1.8,1991,

Illustration No,.IT

e 4 Government employee who is draw’‘ng s, 2100
Wee.f, 1.9.1939 in the pay scale of m; 2000-3500 ig
bromoted on 22,.8,1990 as Superintendent Grade~I in the
Pay scale of ps, 2200-4000 ang opts for fixation of pay
under clause(b) of the second proviso to sub rule(1)
°f rule 8 of the Punjab Civil Services (Revised Pay)
Rules, 1988. Assuming that he has not got any benefit
°f rroficiency step Up in the lower post, his pay by
giving him the benefit of one‘increment reaches the

—
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stagé of'ﬁu 2150 only, Since the minimum pay of
the pay scale to which he is promoted is Ps. 2200
he cannot be given less than Bs. 2200, and, accordingly,
his pay is to be fixed at Tse 2200 w.c.fo 22.8.1990. Cn
1.9.1990, the date of accrual of next jncrement in the

pav scale of his lower post, he would have drawn

ps. 2150 in the lower post had he not been promoted

to the higher post. His pay can pe re-fixed by giving
him the benefit of two increments, as nrovided under

sub rule(1l) of rule 8, with reference to his pay of

k. 2150 which he would have drawn oOn 1.9.1990 in the

pay scale of the jower post and h;s/pﬁy will be re-fixed
at Rs. 2250 and he will get his next increment on

the completion of twelve month's qualifying gervice, l.e..

on 1.9.1991, and, thus this re-fixation is to his

advantagee.

However, in case the employee has taken the advantage

of pnoficiency sten up in the lower post, he will be g;ygn

../""‘ ~
only one increment on re-fixation of his pay on 1.9 1990 T~ _411
1nstead nf two increments and his pay will be refimed o N

at Ps. 2200, Thereefore, in such a case where the employee
"has got the benefit of proficiency step up, it is in.the
employee s own interest to opt for clause(a) of the
second proviso to sub rule(1) of rule 8, because in thgt
case his next increment will £all on 1.8.1991.

The above instructions may be brought to the notice

of 211 concerned for strict compliance and it should be ensured

/é /* Contd. /6.
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that in all such cases of promotions made before or after t'.: issue

of these instructions, fixation/refixaticn of Pay on promc=:-n to

higher rrsts is done Correctly in accordance with the clarifications

given in this letter.

Yours faitl.fully,

Sd/-
(Samjoti Sarup)

Deputy Secretary Financ.
Tel.No. 540662-231(IABX)

Cories are forwarded t~ the Chief Sccretary, the Financial

Commissioners and the Administrative Secretaries to Government, Punjab

inf-rmaticn and necessary action.

sd/-
(Samjoti S=rus)
Deputy Secr.:ary Finance(

1) The Chief Secretzry to Government, Punjab,
Chandigarh,

~N 2) The Financial Commissiznors to Govt., Punjab.

3) The Administrative Secretaries to Govt.,Punjab.

I.D.N",6/114/91~FCTT/ Dated Chandigarh, the 18th July, 1991,

- Endst. N>, 6/114/91-FTI1/5697 - Dated Chandigarh, the 18th July, 1991,
A

@ copy each, aleng with a spare copy, is forwarded tose

i) The Accountant General (Audit), Punjab,Chandiy-~h,

and
ii) the Accountant General{Accounts and Entitleme :),
¥unjab, Chandicarh.,
- Sa/- -
T (Samjoti sarup)

Deputy Secretary Fin-nce(s)



