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The Punjsb st-te Electricity Bosrd L5 pleased fc
decide that the exiscing mrsster scale of %.750}20—950-25;
1200-30-1550-40-2000-53-2400-60-2700~75-3000-100-4000-12%
§000-150-5500-205-5700 applicable with sffect from 1-1-8
is revised toc . 750 witn initisl start of fs.770-30-950-75-
1160-40=5320=65~1505=50-2000~60~2060-70-2550~75-3000-10}~
4000~-125-53000-150-5500-200-6700 . Jith the revision of
msster scale, the existing pay stales will stand revise}
as per Annexure'A'. The new master.scale and the nsu gy
scales will be effeccive from 1-11-1993, The existing ay
dravn by each employee as on 31-10-93(AN) may be fixel at
the new stoge of the neg pay scale as per statemens of
Arnnéxure!B8' anu if the minimum of>£he'time scale of t"e neu
pay scale is high2r than tne existing pay ef the eipliyes,
his pay should be fixed at the minimum of the neu gine
sCale, .

2.- The dasrd is further plessed to decide D2t the
benefit of compens . cory increments at seven stags at R.1100,
1500, 166, 1873, 2100, 2300,2520 in the master sca® of R:.750-20-
g50-25-1200-3530-136 4T -2000-50-2400-60-27C0-7~3000-100-4000~

125800 0-"CS0=3C" -._L=5700 szrcticned vize 0/) Ma,164/Fin/ PRC-
1383 dste- 1i-i-tw s_=sszzuentl, modified vid6 0/0 MNa.193/Fin/

ERT=4G2% cztes 2-.:-iC :ma 0/C MNo. 206/Fin”RC-1988 dated
25-5-30 srsll ce 5 tc drew in the revised yaster scale af
fs.750 witn ini i .l start Af fs. 770-30-950=31=1160-40-1320~
QS—1SDD—SU—ZDDU—:J—2060—70—2550-75-3000—10;~4000—125-5000—
150-5900-200-6700. .

3.- The “oerd is further plessed to rsnction the

grant of penefit of coumpensatory increment: in the existing:
master scale of u, 755-20-950-25~1200-30~"560~40-2000-50~
2400—60-2?00—75»3060-100-4000—125*5000—158-5900—200-6700 at
the stage of w.3: .. and 4000 on the sams terms and conditions
as per U/U s, 15¢/Fin/PRC-1988 dated 31-5-7= modified vide
/0 [0.193/Fin/ piC.1085 dated 26-3-90 and J/U No.206/Fin/PRC-
1955 dated J5-5- o sith the furcher stipuiztion that this
benefit will cec.ue to drau from the date of application of
revised mezcer s-..€ of . 750 with inivial start of %,770-30-
95U—35—1150"QU"\3fd~45—15&0-50-2000—60—:060—70~2550-75—3@00-
100=4C00=125=50"11~=150-290C-200-6700..{ ,,1-11-93. No zrre=r

sholl e prooable rior to gecision of +the doard taken on
1=1u-93,
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T TmTT e SLeBURSING OFfroens
Tf iy of 4n eémployee on the grant
/oincrement ot the stage of R.3600
€ Zxisting master scale raising
25 rfsptctively ONn accrual of routine
DLUriLiLHLy step up and on grant of
al lﬂC;Em:ﬂt/lﬂCIemﬁﬂts on asctuys]
guide~lineg clarification issued
vige Circul ar Na.282;10/282995/Fin/pﬂﬁ—1988
Sated 10-12-y9p should pe strictly observed,iieg,
the affect or comoEmaUtory,incremBnt will oply
be given tiveresfrer When the pay happens tg fall
atc the Stages of %.1100,1500,1680,1880,2100,2300,
2550, 3650 ang 4000 in the msster scale on-grant
nf routine increm€nt,proficiency step up snd
Promgiions] in:pem:mt(s; On actusl promctiecn, ..
;“a“,/ /’//' ________
Enujt.l;.ﬁgffg‘/‘gfgg— ,/"-—/C-Z—SE/;ccsg : C::-qg/ﬁo/g3 ‘o
S I S . TIrlzrceg e the follduing
for -7-0n < osTtilica oo

[N

is7/57/CE, (incl.Hydel Irr.)
;i;,-C'ﬁ—dlrECtor/HDSpitalfty,pSEB,PTA,
~Culscr, FoL3,Pstigly,
/:irec:ors(lncl,Hydel Irrigation).
“y.Jirectorg ( ~do-~ ‘
Chairman, pSEB,PTA'_ ; :
l'!GmbEI‘/Hydel,!'\V?EmbeL‘/D,SE/T(i) & (ll) .

@ oo [N
- o .,

g, SA/mCiaunts to Member/F A
10. Cau, PoEdyPatiala.
(KN Cad/Pin, Poll, Patio] s,
12, CﬂL‘/LqU, PSEB,Patiala.
13, Chier Audit@r, PdEB,Patiala.
14, S/ T b hdministrative Member ,
15, ACloyuncs & Finance Mznager, GNDTP, Bathinds,
16. Cost ConcrOller, PSEB, PTh,
17 . HaU, PoEU,Patiala,
18, Uy,';r\u'/HuJS, P‘C}EB,pdtia‘la.
15, Uy.GmU/UQH, GGQJTP, Hopar,
20. . JyJCmU/anLt.,GﬁdgTP, Ropar,
27, uy,CAD/pFOJCCtS, Hydel;Patiala.
22, Iy aLauS i PSEB, Patial g,
23, dy,CuUfW&WHP, PbEB,Patiala.
4, ;‘;‘r.r\f;/"‘\ahpy NNundpuyr Saghib,
75, SIeabsingesT ign Hvdel Projects, Taluara,
76 . Aﬁ/v%ﬁanDITKFhermal UGSiQ”;)pSEBvPTﬁ'
27, tiloorlalis/nls in the Pre-gudit cffices and
Tlelo Sitices, .
28, jJ:_;,/Eilis, DSEB,Patiala.

Uﬂ/%ninc;q;ra‘«\' Lot VyzikiLxuk/IK'/

SUptt./Financs
Ena¢tLNP.!86408/186728 /FIN/pRn-gs/Loose Ot:e 19/10/c3

N COpy of _he above is foruarded to the
S fo in’rinstion =nd NECEesazTy action HE

LR S SR T iezn

R el ZyFin onc
Punjau civil Secth, -

Te and,Secretary to
2 Jeott  (Mepmer PLER)

2helcsrh,

JEUTEL LY o Loyt o Funjab, JEptt. of I4p
i nerq. Urenmchy, Um:n:tgcrh.
Contd, P/ 3
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13,

14,

15,

Existing aster s, 7so—°o-950-25~1200-3o~7sso-éa-zooc
1582 50—2408-60-2700-75-3000-100—4000-
725-5000-150—5$bo-2oo-67oo.

~» 750 Uith g start gof 7?0-30—950—35~
J 7760-40—1320—45-1SDO-50—2OUU~6D—
2060—70—2550—75-3UDO-TDO—4DDD*125—
00,

_...,-,_,-‘q,_.—.—._._._._._,_

. 45—7500-50-7500.

55:-25—‘:::-32—7568-40— 950—35—7?60—40-1320—45—1500—
L=z, SU—TBUG. ‘ :
55:-35-22;:—3:—?5§3-4D- 950-35-7760—40-7320-45—7500-
ZZ:C—S:—ZZ;:, 50—2OQD~60—2060—7D—213D.

S=. STi-Totzas o ?@2@-35-1150-40;7320445-1500-
ellozioziiT 56—2030~60—2060~70—2130.

TCSZ-ES-.~_,—V_- TtIl-to ’:55-35-7760—40—7320—45—1500~
ZC::—S:—Z - 5:—::?:—60—2060—70~27SD.
77":-25-‘:::-::- il ‘§f—ff-'TSZ—QD-TEZD-45-7SDO—
ZC:C-SC—Z <2, 5~—Z‘::-5T—295C~7G—273O.
TSQ-Z&—T2Q;~5:—’5*:——:- 5:—~:—'32i—;5- Sf:-E:-ZDGD—
23;0-50—2723. = -Z:f:—“:-:i_:.

1175~25—7ZUD—3O—1550—L;- TLEr Se=Tl2Zalzo - f—i:-ZCCD—
ZGJD—SU-ZiDQ. 602

~ - - s
i TR

- D =l 20,

7200—3¢—7560—4U;2OUD-40— 1200—40—7520—45-7SOC—SO-ZOOD-
2100, 60-2:6&—70—2730.

720h~30~1560~40-2000—50— 7200—40‘7320-45—7SOO~SO—ZDDD-
2200, 60-2660—70—2200.

1350-30—1560-40*2DOO~50— 7365—45-1SQO—SO-QOLO—GD—ZD6D—
2400, : "0~2417 .

7410—30—1560—40—2500-53— 7470~é5—1JOD—SO-ZUGD—GQ—ZOBU—
240U~-60-2446( 70-2440,

7440—30-1560—4C—2000-56- 7455-45—1500—50—205?-60—2350-
24DD~60-246D. 70—2480.

1500-30-1560-40-2000-50- 7SDO-SD—ZOOD-60—206U-70—2550
2400-5o~2640. ~75-2700,

Contd,

e

Exi:tl“; 3y 3cZ2]e Revised Pay scale
V5T Lien 2 stzre cf 770~ 750 with a start gr 770-30-
25-95f—25~7:::-3&—7350. 950—35—7750-40-1320—45n7470.
ETC—ZC—SE:-:E—":GG—SD- 800-30—950—35-7760540—7320—
Tan, '45—7455.
= ::-35:—:5—]200—30— 830-30-950-35-1160~40—7320-
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23,

24,

25,

26,

27,

© 270047 5

QODU—50-2QQD-60v

”540—40-2DDU-50—24UD~6D-

3000,

1640~40-20

00-50-2400-60-
. 2700-75-30 '

00-106-3200,

1800-40-
2700~75-

”UOU-50—2400-60—
3000*1;3-3280.

1800—40-2000—50-2403-60-
2700-75—5000~100~3400.

0-50-2400-60-
0-100-3500 .

1800-40-200
2700-75-3g0

J0-50-2400-60-
U0-100-~3300.,

1880-40-20
2700~75-30

00-60-2700-75_
500,

2000-50~24
3000-100-3

2100-50-2400-¢
3000-100-3700.

0-2700-75-

2200-50-24
3000-100-4

00-60-2700-75-
0oo.

240-60-27
4000,

OO-7S~3DGD-1DO—

220&»50—24UB—6D~27G.
3DDO-1DD—4OGO~12C-42

75-

2400-60-27g
4000-125-42

D—75~ZOGO~1DD~

50.

1650-50-2000-6

1650-50-2
2550-75-2

000—60~2OGD-7U-
925,

0-2060-70-
2550~75-300¢0,

1650-50-2000-60-2060275." "
2550-75-3000-100-320g .

1800-50-200
2550-75-300

0-60-2060-70
U-10.-3200.

1800-50
25350-75

-2000-62-2060-70—
-3000—100-3630.

1800-50-20y
2550-75-30Q

0-60-2060~-70-
0-100-3500.,

1900-50-2000—60-2060
2550—75—3030—700—330

-70-
0.

060-70-2550~75..
3500,

200L-50=-2
3000-100-

2130-70-
3700,

2550—75-3000-100-

221i0-70=25
4000,

50-75—3DUO~1DO-

2470—70—2550—75-
400G,

3000-100-

2300—70-2550—7S~BODO-1DC-
QOOU—125—4250.

2410-70-2550-7 53010100
4000-125-4257,

Qéal_ ‘/C;{

Juput./?f%ance.
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fivatizn of pay at the same stage or at the stage next beloy
tTE exiziing pay if there is no sueh stage of the revised
2=z, 3C=zle,

Lxizting T New stage plus Existing New stage plus
stage, addstional pay, Stage additional pay,
_— U L 12 if_any.
s o Rs o Rs s f5 e

77 770 1500 1500

790 770420 1930 1500+ 30
810 800+10 1560 1550+10
830 830 1600 1600

850 830420 1640 1600+40
870 B60+10 1680 1650+ 30
840 890 1720 1700+20
910 890+20 1760 1750+10
930 920+10 1800 1800

350 950 1840 1800+40
J75 9950+25 1880 1850+30
1000 98%+15 1920 1900+20
1025 102045 1860 1950+10
1050 1020+ 3p 2000 2000

1075 1055%+20 2050 2000+ 50
1100 1050+10 2100 2060+40
1125 1125 2150 2130+20
1150 11254285 2200 2200
1175 11€0+15 2250 2200+50
1200 1260 2300 2270+30
1230 128C+30 2350 2340+10
1260 1240+20 2400 2340+60
1290 ¥280+10 2460 2410+50
1320 1320 2520 2480+40
1350 1328+30 2530 2550+30
1380 1365415 2540 2625+15
1410 1418 27035 27G0

1440 1410+36

1470 1455415

Annexure!s?

s the pay of e.ch employ=e will be
stege of the new time scale which is equal to his
existing pay, and, if there is no such stege, st the
stzge next below in the ney pay scale plus additionsl
pey €gual to the difference, but if the minimum of
the time sccle of the ney pay scule is higher than
the existing pay of the employee, Ne will be alloued
to drgu the minimum of the New pay scals, The additiopal
pay, as shown in the above table, will centinue to
bé drawn as such till the next pay revision and it

part of basic pay for all intents

will be treated gs
uﬁ%iivug,éi/

and purposes,
Supdt./fFinance—

fixed 3t the
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Cogy of letter No. 6/237/01-7p_7
from Goverrnment of Purjab, Dﬂptt
Perqonnel IT Branch) +c all ad

Subjects ion of nov of rz-cmpioyad pensinners apc
-0 J 15

Sir/Macdam,

I em dircoted to refer to Punjab Covt. letter No.

6/287/91~Fo_1T /347 dated 23.1,52 which irteralia provides .nj v

the provisions for the fixacion of pay of ve~emplioved rerSic)eirs
i.e. Civilien pensiorers arl ex-servicewon D n31o S,respect:-

velye Referznces are ceing received in tbe Dﬂparvm ant of P*.anrﬁ“

relstirg to fixating of pey of employed family pensioners under

rules-7.12 and 7.20 57 the Punjab Civil Service Ruies, Valune-

2. The fzmily vpensioners are ewployed after the desih of
their Spouse ang eccordi:é €0 the existing provisions of the
above said ruleé, the zav of Tarily ronsinacrs on emp loyment
is Suctposaed to be flfed at tnhe initiz; sirze 9f the Scale of
post on which he/:he is euploy“u. Such iamiljfpgnsloners~ are
entitled'tdgreceive initially pay of tn e séaL%, LA, erd other

admissible allowzncas, The Govt., of India, inistry of Finance,
Depa rtment of E"opn& tu“e vide its letter No, M.L9013/1R2/7O
AT (pta) /11, 3; dated 4095,1984 conv&yeq its decision thst

norrelief be paig by the pencion disbursing authority to +n

I
.

C=-¢rmployed pens: onars{inciuding Tanily penSJonerS) during the
v~TJOd of their e”p““V“DPt/re-empLovm‘ut Resultantiy, a
Sufficient dmouwt of dearness o1 lowance on pension is deducted

either by pension disbursing authoritv, direat, or by the -

emrlover from the Pay et very littls avourt 18 1leit behind

oo ~ . . o - -
ZE€T =T Lo Surnort their STTLLT members asdequste EAER oto N e
ZErevil. v « v e ~ = e, TE T e a o Y U
- TR e - - e T [ o, [ PP e vtz T ST oU T Lo . .







_DUNJAB STA
(- INAREL SEOTI0N)

TE EL:ICTRICLOTY BUAKL
Fingnce (unudhkin
No. B4 /93

contin

300 /P n-675

uaticn of this office orer no.178/Fin/

FRC-198% dated 14,8,1089, the Punjab State Flectricity Board

~

v;;uW:HCL from #s, 2

pleased to'enhance the amount of Local Out-door Duty

25/~ to ", 390/< per month to the Junier

~nrinesrs-I & TT and Meter Inspecters (J’ Installation)

Testea

Tont

AT

o
crad

nu

Ttion
=1992 dztea i

20 & 5D

Yer. T
Jorking

copy

in-Cperation (D.S.) agd &.%, Divisions*(excebt JE

Dated: 5 _/ 11 M3

DO/TL Sub-Divis ions) SubJPCt to. tbn fellowings:-

’

Y Allowance ‘shall be claimed foir
fermed within a radius of 25 -

? For usual milear:

rétes under the

Y= Junier
2= Local
rate eor

.revised thP TErst

cilal year.

ls Parthar pleasedto decide for the grant

as per ibigd

uty Allowance 2 5,225/~ per manth to JE-T

s & R.Z, Divisions w.e.f. 1.3.89 inste-~
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