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1. A1) Breln=Chic /G0, Chimk Briglno: o linel. Sy el
L Trrigation doriks punjab, Chaic ’J"["' s
2. 1) Oun/Directors (Incl, dyael & Irrigation WOrks
Pun o, Ch SIS RS ER R TIN )
b Ul Copbrollar/@inance, POLE, patialia.
A. Chic{ hreeounts Uffloco, PEEER, Patiala. )
6. chief Accounts Offlder/.svenue, P82z, patizla.
G, Chicf aAuditor, »o@s, Patiala,
7. Coi f Cost Control & Reduction, PSED, &
£, Chiol Accounts Officer o Memnc/ b, PO
9. Seh. (1) to /'/'um. yirber, Memper (7 .),:'AC"’)’-L/"C- &
Pieraiscy ((lf St f‘/ﬂ) }SF;B, I."‘)l"i;"‘ao B
10. Financiol advicon £ CJhi,O./procurensnt, PELZ,PAtL2
1L, 8L to Chalrman.
1240 Walhe & Cla,04, GGEONE, RODLAL. .
13. Accounts & Pinopce lansger,GIDEP, Bnatindz.
1A, Rk, 0., VERD, Potiala. ‘
15, A)1,Dy. CAUs/Br. hocounts Officers, /n.C5.
16, 211, by, Cohe, Dy, Pinancial Advisor,PSEE
17, 211 Sr. heepints OZflcers,Phk, PSE3, patizla.
16. 4211 Benior Zens in PEIED.
19. A.0. (BAD), PEiB, Patiala. ) N
00 a1l fe. Ao /B.05., Precandit Officers/Fisld offl
21, L1 G005 dn PSED. A "
2. Lupdt./pills- I, 11, & III, P3EL, paktiala,
rMesno 1o, /7{/5[5 /]r'“'"’/l C~111
Dated Puhiala, tne 16th - yune,1998.
Gul: Pevicion of pay of Board enployees—-
guidellnse Loz AN o A S
Phe Puajab State B¢y, Bpard vide its office orded
Mo 341 fis Oy in,. Goted 30.4.98 has revised toe pay scales oOf

its enployeas wace,
fTrom various glazt
to admnisslibil ity of

splrit ol second a

G (Revised pay)
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and thicd

fo 1.1.906. wfereinces
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fO) Loy njat Govek, pottbero In the motter oo fixation of
avodn the yevised scoales co ver provicions cuntained in the
paLs (Cevisec pov) Regulations, 1990, nectssary clarifications
an el vant points hove boen gouont for from bae Punjab
Govb. Inepite of ostoefforts made at personal lavel it has
not been possible to obtain thie requisite «l&rific&ﬁion\from
s ])L'HLJ"']: o, h
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2. “onsidering the fact that pSEp has already

o i 3 - . \ .
uecided to release the Ist instalment of arrear

Of pay fixation alongwith salary of iMay, 1998, and

-
1 » B " P
that there is lot of pressurce from the employees

for payment of arrears of pay fization, it has bcen
ol 1 ¢ ‘ 3J 4 s ] N
declced that wvending receipt of clarification from
the State Govt. the following guidelines may be

followed for fixation of pay in an uniform manners:-

(1) Tn the case of enployee exercising option
for fixzation of pay in the revised scale
w.e.f. 1.,1,96 without getting annual
increment due on 1.1.96 in the existing
Scale as per note-~1 under Regulation-7
Oof the PsSEB (Revised Pav) Regulations,
1998, the pay shcoulcd be fixed in the
manner indicated in Regulation-7 ibid
and then annual increment due on 1.1.1996
should be granted in the revised scale.
The_benefit of MHuynching, if admissible,
snall be considered thereafter.

(ii) In the light of second proviso below
. riagulation=7 where in. the fixation of pay ,

the pay of Board employee, drawing pay at

. more than three consecutive stages in the
existing scale gets bunched, that is toc

-say, getes fisted in the revised scale at the
same stage, the pay in the revised scalé

of such of those Board.employees, who are
drawing pay beyon¢ the first three consecutive
stages in the existing swvale, “shall be stepped
up by grant of increment(s) ‘in the manner
indicated therein without identifving the
Board employee,with reference to the stages
bunched,

{ii4i) The benefit of one increment in the revised
scmle for every three increments in the
e.listing sgale, as envisaged in third proviso
below Regulation-7 ipid is to be ensured by

R ) L . only, =3 PP e L . s
counulng/tng,1nc£§g§§§§#IEom the  initial
start of the existing scale(excluding compen-—
satory increments) or initial nigher start,

wherever, sancticned in tne existing regular scale.

It is particularly made clear that f£ixation of
pay in the revised nay scales, in accordance with these
guicdelines will be provisibnal, and shall be subject to
review, and changesmodification, if necessiated, as per
clarificati®ns to be received from State Govt, 1t will
be done without preoviding anyv orportunity to th%é
employees (s) concerned. : %‘ .
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Lo PiRe; pDated: 16,6, /98

rwardad to the following
rm=tion and necessary actions -

]

Fineince Secrestary, Chandigarh Administration,
Chancigarh.

Adc¢itional Seeretary, BBL2, Chandigarh.
Er-in-Chicf, Gensration, BziMB office compleX,
Cnandigarn,

Chief Zngineer/ilectrical (Chandigarh Administration),
Chendigara.

Chisf Enginser,Yransmission, B3, Chandigari.
Finzncizl Advisor & C.A.0., BBMB, Talwara Township.
Piganciz]l Advisor & C.A.0., 3BMB, Chandigarh.
Dirsector/Training, +.T.I., Patiala.

Directcr/Co~ordination, PSEB, B-101S%, Hew Friends
Cclony, Hew Delhi. __—
Dirzctor, Industrial Relations, PSERB, Patiala
Diractor/?ublic Relations, PSEB, Patiala
i=gzl Agvisor, PSZ3, Patiala,

AllJf§77 Secretaries/Under Secretaries, PSLB.

A1) Zranch Officers and SPCulonml deada,PSEB patiala.
Dy.Saecretary tc Chairman.

Sr. P.S. to Members/Sacretary,
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Intaar O ’\f;;..i_.

Under Secy.,/F.R.C.,
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