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has been given on his/her completing 16 years
service, th°r° is hardly any case for giving
this benefit retrospectively i.e, on com-
pletion of 9 yesrs service. However, if
he/she dogs not want to avail of this
alven bernefit, he/she is at liberty to do
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FUNJAB STAZE ELRCTRICITY BOAMD

OFFICE OF T'E SECRETARY
Finance Circular
NO. 7 /98.

vl

(FINANCE JRCRE ARY)

To

All Engineers-in-Chief,P SEB.
4All Chief Engineers(Incl.Hydel).
0L to Chairman,F EB,Patiala.
AGd 1.DGP/ V&S, P'&B,Patiala.
Chief Controller/Finance,P 3B,Fatiala.
ief Cost Control & Reduction,PSEB,Patiala.
7. Chief Accounts Officer,P E3,Patiala.
8. Chief Auditor,PSEB,Patiala. )
9. Financial Advisor & Chief Accounts Offiecer,
GG <STF , Ropar,
10. Chief Accounts Officer/Revenue,P SE3,Patiala.
11, Actcunts & Finanee Manager, GNDTP, Bhatinda.
12. SE{T) to Member/T/Member/¢peration.
13, All S&Es,including Hydel/Directers.
14, SA\T) to Member/Hydel.
15. CAQ Acecounts to MFA,PEB,Patiala.
16. 4All By.CaCs/Sr. A.08/4.0S.
17. 4ll Xens,including Hydel & By.Rireetors.
% All By.Chief Auditors/Zonesi
19. &r. A.0./EAD,PEB,Patiala.
20. Supdt./Bills, I;1T & III,FEB,Patiala.

Memo No.437%7/44337 /PRC-96/Loose-2
Dated, the _ 17,4, /1998.

Subject: - " s Raising of rate of annuszl increment-exXereising
of option. =

eSS
The existing maSter Scale of is.750-80+950-25—
1200-30~1560- 40 2000-50~ 2400 -60~2700~T75-3000-100-4000-1 25-5000-

150=5900-27026700 e ffective from 1.1.36 was revised to fs. 750—

90-770-30-950-35-1150—40-1320-45-150042800-60—2060—70-2550—75-
2000-100-4000-125-5)20=-150-5900-200-6700 with initial start of
BWT70/~ wees £, 1.11.93 vide this offige order No. 299/Fin/PRC
dated 19.10.93. The employees were duly given 6pportunity to ex-

ercise option for coming over to the revised master scale within

s pericd of 3 months from the date of issue of eircular instructions

T L

be~ring No. 2057i§&C d=ted 1,.7.34, Subfequently, clarificatory

instructions were itsued vide tnis office memo No. 239350/241310/
o <

F €= /Loose~2 dated 1,12.94 making it clear that t-e Board have

Contd. P/2,




o)

-y -

- with a new
withdrawn the esrlier mnsSter &cale and replneed it
n-
arlier soale 1S no
master seale w,e.f, 1,11.93, as such, the garlier 8

AXistant from the stipulated date. Tt was further made -clear
that every emp loyee will automrtical Iy come ()Yer to the revised
seale, unlegs one opts to sontinue with the existing nmaster

‘ , : . . ‘g
Scale. The perind for exercising option for retaining tre old £3

.
master scale wos also extended by one month more i.e. upto

2.~ ~ good numter of répresentations we te received even
after expiry of eXtended time iimit. Cdnéidering the fact that
Sufficient time had already been allcwed, for exercising suech an
°ptlon, to retain the ol master spale, which Stood revised
wee.f. 1,11.93, none or thesé repreSeptations wasS found to be

feasible of acceptznce and were' rejeoted,

3= It has b en observed that even after elapse of more
than 3 years pericd, various Heads of Beptt. are still continuing
to forward t-e represantations from Some of “tha officers/officials
for allowing them to retain the ola maSter scale on one pretext
or the other. Many such representations are pouring in directly
“nto this office. After due consideration of this matter, it has been
feciczd that the chapter of considering repre Sentations for exer-
cising option for retaining old master Scale, should be closed and
that no such request should be_entertained. Accordingly, it is
rgguestzd that the concirned employzeS may be asked to refrain

from making Sueh representations and avoid sheer wastage/of time.
&
: [

Woen

Dy. Secretary/Finarce,

an ftolo. 4u3ad/y4633 _  /PRC-96/L-2°  Dated:-17.4.98.
Copy of the abové is forwarded to the following for

inforwatisn and furthe¢r neeesszry action:-

’ Secy, to Funjab Govt.{Finance Deptt,) &

* MemberyF .=3,Civil Secretsriat,Punjab,Chandigarh.
24 Prir01‘bl uecy /Eb,Govt, /Trr. & Fower(Energy Branoh)

"ChanGigzarh. Sontaa B /2,

L ad

1 Frincipal
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. _ .. State Electricity Board (R?vised fay)

* ‘ o
;.
PUNJAB SPATE ELICTRICITY BOARD i
e e — T el o v et i et e e § g / . ~
OFFICE  OF THiE SECRETARY y : /\3’.
V 9 A ‘N O 9 S -
: : (FTNANCE SECTION) fibCinatlar Nes, 2020

No.

~ T

L 341 - /PRC/Finance - _ Dated i _iﬁj@ﬂj??ﬁfw_wu
‘ ty In exercise of tha: powers ‘conferred by Section-
79{c) of the Electricity_(Suppryy Act, 1948, the pPumjab State
EleG?ricity Board 'is pleased to make thg following Régulations,
namely: ‘t= . g o i

i ~

. ﬁhorﬁ.title-and-comme@cement i g :
= = (1)  ‘THase Regiilations may be called the Punjab

Begulé?iopsf 1998, !

}

n&o

(2) ghey'éhail'bé deemed to have come

o erce on and with effect f£rem the
e : day of January, oge 2 -

2 Applié tibn i~ L - : ! ,
B (1§ c%gi?ave'as OtherwiSe.exPresslyzbrovi ed by
7 L oE under:thesefregulations,“they.'kg;l
apply to all the perssns appointed +b the
seﬁ%icewand posts in’copnection w '
-2ffairs of the punjab State Ele
. Boaxd.. _ . o

i(2).fgihe¥";h$ii5ﬁbt apply to, the :- ix\?
e Fia P

1

: e i )
--:.#aj“~hr ers of the All India Se;%f_
|
12

es 5 s
g affairs

Tving: in sonnectlon with +

.Ejb)'.ggrséns‘noﬁ'ih the ‘whole~time
Pl ployment of the' Punjab State
‘ %leétricity Beard;, -~ _
&) Perso ' '

L

gw.,gersonslspeci lecally Fxcluded'wlOllyﬁ

~r

]nﬂ- . in part fr m the ?perafion.o |
! these regulati nse. /. N
. G B T T . N
W e 50 : { : o S
3) + Definitions: n these regulations, unlesg exe
is anythingrephgnan} in_the "gu jECf,Or'COnteXﬁiﬁi E
” 2 To AT o i - 4

o

— e
o

=y

. 1 . i S0 /
k{\ a) “basic pay" méans_the'baé%c ray, that is ]

- o amount drawn monthly by & Bbard-employee A the
existing scale of .the pPest held by him or Fs
which he is ventitled by feasen of his positie
in a cadre inCluding»ex—g&atiagannual‘incqﬁ
and additional pay, if any; s ‘

'

- * \

v /
[} :

N



-\

_ depu;é%ion.out;

_a§ervib§.or,§§s_the'égge;méy be, but for his officiating
in a‘higher post; .- B0 L :

\‘$¥\Ek

~Explandtio

Was on the' First day of:Januéryﬁ'l996.
ut .of Trdia.or on: Teédve lop or s

who would have‘on that gal

\%OWer DOSts but for his off

post which he

In the case of Medical Officers who are )
Members of the Punjab Civil Medical /
Sarvices; the erpraselon "basic pay" |
o shall andluca o ' ;

e o Crelinae [ *."',"IJ'—'TT"_{',}"; S
S ginahEd fay houna " jul; ur. st giradnate
" quaiifications: in the exicting bcale;

bi:  Texisting seale" 4n reldtion to a_Bogrd

employee mefins: the scalefin,peSPect of
3 post held by him 6r ag the. case may
be, personal scale allowed t# him as on
the First day of. January, 1996, whether
e \in a substantive or-officiating capacity:
.on" i~ In the”daée.df a Board employee, who
on deputation
or on foreign service, or’
ite officiated in one'or more

he scale applicable’ to the

oL 1 : _Iiciaﬁing%inia}higherVpbst,
!é%lStlnglscaRQZ includesyt

. o 77‘}\'_-'_. &i
e “wiik .

d) i“BbarA"“méang the Punjab State ﬁﬁectriqity
Y ; ]

i . : o )

e) ‘”GOVéggment“;means the Goverpmert of Punjab

C£) iMastel

culd have held but for his being on

. ‘ o i N % o . . ..1

Yo el L L o

25 “ex;§t;ng emoluments” means aggregate of :~
- - e T 1
'§ D) .:\bas;c pay-ip.the|§x1sting~scale as
N, . - Opithe First day Of January, 1996 or
B " ';QL,theudate“bf‘option-under "5

5 Regllation=gz- =~ ] ﬁ

&arhess allowance dppropriate }b

. khe basic pay admissible at the’

: '1”[ndia,CQnsdme:fPrice Index : -

. “_grggekof'l,SIO.(1960=100) as on

hS}Fi?St«daY of January,1996;

'ounﬁﬁéf*first‘instalmenﬁ of Intérim‘

Relilef dt the rate of rupees one '\
undred and 'fifty for those 'drawin

T
o

‘J"Fb;ﬁﬁndregrfor those whose pasic
Y 'is .rupées three thousagd,and
ve. hundréd and above; an

, ; ) '
i) ,m?unt of secongd ihstalmenk of Interim
Jelief at the rate .of ten ?ercent of the

, ﬁés?Q”pay in the existing Scale as
T anythQ“Firét day of January, 1996.
. - X 7

'Bbar o

in th

Partment of Finance)
. . | e 1

alew @eéns the'scaie of rupees
2720—1QQ—_820~1yD-B480~130—4000—150~4600~
i75—5309—200—6500~250—8000~275—9100~300-
000-35p-12,1q0¢ 400~14,900~450-17, 600~
540-23,600; F
: Iiseq %ay” meéns basic pay of a Board
enployes 1n the ‘revised scale appropriate
to the- lsting~emolumentg; - i
4 e

N |

/
‘a

CODtd.. o 53 en



@B

S

el
= ey

+ heearns’ Wis ‘next or 'any subsequent increment in the-- i

-revised stale.w , : 4

- 0L one existing scéle.

-2 3 3

i i .
s h) ﬁrevised scale" in relation to an existing
K scale specified in column~2 of the schedule
means the scale of pay specified against
.thaﬁ scale in column~3 thereof; and
i) "Bchedule" means a schedule annexed to
these Rggulations,

4) QNevised scale of pay. &- As from the date of
commencement ¢f these Regulations; the scale Of pay
specified in column=3 of the schedule against the scale .
specified in column=2 thereof shall be deemed to be tha
revisad scale, . Sl ¢l : T

o | . | : ’

qhﬁg¥§%gﬁp$dWélfdf pay: in the revised scale :-(1) Save
as otherwise expressly provided in thes& Regulations, ‘a
BOard=em3ﬁQy?§;§h§ll draw pay in the revised-scale, N

e I ‘ :
1A | S e e D ¢
'?rovided that a Board employee may opt to continlie

to draw pdy in.the existing scale until the’ date on which

‘.
+

. . « B e 3 . B e
exlsting sqale or until he vacates his post or ceases -
dray pdy."in ‘that| scale, _ : F S
0 & : ‘

L Froyided further :that the right to éxe:cisefcﬁt;dp
shall not be available to-a:person appointed to'a post'dd

‘or after ‘the Fir'st day of January, 1996 (whether for :the

- first timé in Board service or by -transfer:or promotioi from | -

another post) and he shall be allowed pay :only in thé”
revised Beale, witholut any Benefit of pay fixatlon ifi the
3 E gl !

(2) The option to retain the existing sgeale
under this kegulation shall be available only in re§peft
‘ . a
. ;
S - 10 g | i-(k/
o 6) Gxercise of.option :w' (1) The option updes -
Regulation®5 io lelect the existing scale or the revisal
scale shall k¢ exercised:in writing in the Form of Ortion
appended t¢ these Regulations, so as fo reach the auyhority
specified in-sub-rule(2) within a period.of three menths
of the da%s of circulation of these Regulations oy yhere
an”. existing scale has beén further revised by gai’
subsecuent order.then another Option may be exeruised
within thzee months of the date of such orde7
\ . g . .
Pruvided that - {/{. /
' 4 X e ] \‘ '
\ 1} Yo the case of Board employee yno 1s on the
fate Qf such circulation or order, as the cése
r=v be, out of India or on legye oOr on -
iowutation or on foreign secvide or on dctive
s:rvice, tac option shall pe exercised, in
<r1iting, sc og to reach thé authority .specified
cub—rule(Z) within a herlod of three months
 the c.tn of his taking charge orf his post.

bl -l

: i " .
B Enel Pungaeste tod Billeetriic ey poard; and
g < et o

. ‘ i gontdessdecs
b ‘ N L ' ’

\



. special ordef, cherwis

\\ il) \'where a 302 rd er(it)loyee is under .

SuSpeﬂulOn on that date, the OptionOf
-shall he e;‘rClqu within a perlo i
‘ +hree months of the date of his rptl 2

: to hts uty if that date is later tha
» Lhe ate pquCLJbGd in thls sub«;ule.

v
ol

ExpLanatlon 1~ "active service” means servxie
sbhtoad with Armed Forces, but doesg no
'lncludciservlcc in the Indian Migsion

\ Abroad ,
\ (e ‘/40 '-.; n "b’ l’/’fh
‘2)  &n OleOn néer Tsup-rule (1) shall be

final and shall be intfmeted by the goard employec
+to the ﬁead of his of{;c;,

._;.

3) If the: 1nt1motlon leguldlng 0pL¢on is
not recejved within time mentioned ‘in sub-rule (1)
it shall je deemed that the Board employee has
opted 1m:t\§ revised scale on and w1th effect f£rom ,
the First day of January, 1996u

‘*ersons; Whose services were terminated
n or after the Figkst day of Janudrlys 1996,
fut | beforp the circulation of tniese -
Begulatlons and who could not exercise the
“gption within the nrescribed time=~1imit,
yb account of death, discharge on the
Wx01rv of the sancticned post, resignation,
. » Yizmissal or discharge on disciplinary -

t AN

ke ounds,. are entitled to the: benefits

P

4. this RegL.lat:Lonn

_ 3
NOTE 5"— e

o \ i or
NOTE: :— 2 ,Hcrsons<‘wﬂo huve aled on or after the

Q?lrst day of ‘January, 1996 and have not
.. sxercised option : ‘within the: prescribed’
dme~iimit; shall be deemed to have.
bted for the revised scale oh and from
he Flrst day of January, 1996 or:.such -
&ter date as is most beneficial to
tflx aependentsﬁ

7 Pyatibniof pay in tne leVlsed scale i~ fnepa
poard employee ho opts or is deemed to have opted for
the revised sode in térms of the provisions of these’
regulations wudl, un¢§us in any case the Boaxd by

manner, namel¥ %

i) v/amounL thLesenting forty percunt of
: Ye basic pay in tng existing scale sh%ﬂ
”m-geubd tc the 'exis iting cmoluments {fi
§th, employee| ang L /ﬁ ,
| ‘ C
fd) ».gr tne ex1§t1nl emoluments have bper’
I fean xyncreﬁsed, the pay shall thereafter
j : in thé¢ revised scale'at: thr
! %uqe nbht above the’ amount of fHel/

: = 0
; . qﬂﬁtlngkemolun@nts so computed, if it
o \/»: : o 41, be ween th stages/ ;
| providel bhat - .. i /
a) 1}tne minimuam o£ the revised sowle is

mré than the maouyt sO arrived at, the
. ghall be fixed at tine jefriimum of
£ revised scal@? /

1
s ' . e
' . T "y

iy Pt : contdacaSona

: rd
L .1 e |

dlrects, ba. flxed in the f0110w1m1‘
; ] I




==

(b) if the amount so arrived at 1o higher than
?ha maxinum o the yﬁvinudrﬂﬂﬂlﬂ, Lhe: amonnt
in-excess ol the moximam of Lrne revised scale
shall be treated as parsonal-pay—which abhell
be absorbed in future increments and shall

2

.be r %onem as-pay for all purposes S

NOTE; )Thon uy Soale as appliceble on 31.12,95

o oowill only be taken into acaount for I—no

. - © 7 pumpbse of fixatlon of wvay 1n the revis
scale,

- ——Provided further that where in the fixation of
DAY, the‘bay of Board employees draw1ng pay at more than thre=
oonsecut&Ve stages in an existing scale gets bunched, that

* 1s to . say, gets fixed in the levlseQ_Eggylgﬂ;Jj%%4ﬁ¥ml~3@3g“

the pay in the revised scale of such of those Board employees
who. are draw1ng pay beyond the first three consecutive stages
in the EYlStlng scale shall be stepoed up by the grant of

umnell“;— o e

‘1nc;ement(s) in the. rev1sed scale in the following manner,

.»a) ' Eor the:Board emplovees drawing pay from the
fourth upto the sixth stage. in the eylSLTHQ
scala = by one ﬁnClemenL‘ .

b) . for” Lhe Board employees drawlno pay-from the
=T . sevénth Upte the ‘ninth:stage in the existing
,;,scale, if there is’ bunching beyond the sixth -
. stage' - by two 1ncrements~‘

c) for the Board employees draw1ng vay from the
tenth upto the twelfth stage in the existing-
scale, if there is bunching beyond the ninth
stage - by thHree increments;

d) for the Board emplovees drawing pay from the
thirteenth upto the fifteenth stage in the .
existing scale, if there is bunching beyond the
twelfth stage - by lOUL 1naomentsw

If by stepping up the.pay as above, the pay of a
Board emnloyee gets fixed up at a stage in the revised scale
which is hlgher than the stage at which the pay of a Board
employee who was- dlanng more, pay in the* SamEJLX1SL1ng scale
is fixed, the- pcy of the ‘latter shall:also be stepped up to
the level at par*with the former,

Provided further that the fixation thus made shall
ensure that every Board employee shall get atleast one
increment in the revised scale for every three increments
(inclusive -of ex-gratia increment(s), if any),in the existing
scale,
NOTE: See illustrations 1 to 7 appended to these

Regulations for guidance,

Provided further that in the case of a Board
employee who is in réceipt of special pay or special allowance
attached to a post in addition to pay in the existing scale

contdlelsaels 0
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. o= i1 ~ay OL S ecial
which has been revised w1th?ut'Spiﬁlilagazdlemp§OYeﬁ‘Shall

~ee 'mav bes: such, @ LAse ;
allowance, as the case may DE: == - -he  existing rate
draw special pay or special allowanee at u{c =2 he holds
of amount as a3 measurc persondl Lo him 50 Long ;<= .
that post. 0

provided . further that ih the case gf'a'BOdrd
employee who-is 'in reéeipt‘of'dpgcial Payﬂ opec%a%!t' )
Allowance or Nom-Practising Allowance (1pa) in g@dL ion
to pey in the exiéting scale wnich heas been revised wlti

7 ~ 3 e AT = )
' Special Pay, Special Allowance.on Non-Practising Allowance

(by whatever name it may he called) at the same rgte or
at different rats, such.a Noand employee shall draw
Special Pay. Special Allowance or Non~Practising Allowance
at the rate allowed with the revised. scale.

NOTE -t~ 1) . Where the increment of a Board
o . ‘employee falls qgn.the First day
- of January, 1996, he shall have
option to draw the incremept in
thé existing scale or the revised
scales ‘

Where a Board employee is on ‘leave

on the First day of January,1996,he
shall become entitled to. pay in the
revised scale from the .date he joins
duty: In case of Board employee under

“, 7 Y  suspensiony he shall: continue té draw
~: P .:subsistance allowance. based on™’
T " existing scale and his pay in the

revised scale will be subject to
final order on the pending discipli-’
nary proceedings... : :

g)  Date of next increment i~ (1) The next
increment, of a Board employee, whose pay has been fixed
in the revised scale ini accordance. with Regulation-7,
shall bPe granted on the date he would have drawn his
increment, had he contimued in the existing scalery

. 2 5 a
_ provided that in/case where the pay of /Board
employee is stepped—up in terms of the provisions of
second proviso to Regulation-7, the next increment shall .
be granted on the completion of qualifying service of
twelve months from the date of the stepping-up of the
pay in the revised scale. '

Provided further that in cases other than those
cozered by -the . preceding proviso, the '‘next 1lncrement of
a Board employee whose pay.is fixed on the First day of
January, 1996 at the same stage as the one fixed for
another Board employee junior to him in the same cadre

%Q\/-and drawing pay at lower stage than his pay in the

_existing scale, shall be granted on the same date as
admissible to his junior, if the date of increment of
the junior happens to be earlier.

ElelanEEls oo o ce
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A

)
T

o Schemgbr Kisan Vikas Patras or .Indira Vikas.Patras{’f”

. (2) Where a Board employee is held up at the maximum
after completing the time scale, senior scale or selection
grade as the ccse may be, on or after the First day of -
January,1996, he shall be allowed ex-gratia annual incremc_nt
[s), unless it is with-heid, at the sime rates as are given’
in the Master Scale after the stage at which he was held up,

1

- Subject to tho condition thot in no case the basic pay of
. the Boapd employee shall exceed twenty three thousand and

§ix hunired rupecs, . : .

5 1

; (3) Wnere A Board employee  : held-up 2t the maximum
8r getting moré than the maximum of the.scale of pay i& .

‘?ntitled to the benefit of one or two proficiency step—up (=)
1 accordance with the instructions lssued in this behals

Y the Board, he shall be allowed proficiency step-up (s; in
'ihe farm of “ei-gratia ihcrement (s) at the same rates aj arc
iven in the.Mister Scalc after.the stage at which he Ls . |

~teld ug subject to the condition that in no case the tisic

fay Of Board employeg.shall exceed twenty three thousazd
Fnd six Yundred rupecs, ' iy

o o 5 5 . A
9: - Mode of pdyment of arrears of pay i~ Notwithster~
[ing anything contairied in these Regulations, fifty pegeern:
£ the drrears of pay to which 3o2rd’employees may be intizled
i, acgount’ of revigion of pay. under thesé regulations, woud .
Ye paid to ‘the employecs with their saleries for the mon”
%L Mav,1998 and the remaining fifty percent of the arress
700:d be ‘Baid to them with their salaries in July »19%¢
N4 In each case, half ©f the due payment on account- ¥ suc
LIe2rs would be paid in cash and the othaer half shall i3,
redited to the General Provident Fund' Accounts -of thg® |-,
L0fees on cach occasion and it shall be treatzd as “hexl

=}
(@]
£

.

ERISPs) RN

[}

N

’
=
(@)

% .2m interest shall accrue on the contribution so geie Jusol

aditional contribution to tneir General Provident Furd hojoun~

: @”lﬁecﬂ; ffom the First doy of May,1998 and First day of AWV
_"198..res%3ectively; o v

a ':,{’ -
; 13’;:0'*&73’;c1ec'i1 that in the cise of Aoard employee: iy ha
not_?e}'bee‘n allotted account Number in the General _pyovddont

‘Fund, the aforesaid payment of arrears shall be inveshy -2

- the W@itjonal Saving Certifientesor-the National Saving

i’
N

; a 7l
irovided. furtier that in the case of Bosrd S

who ha¢ rctircd from Board service on or affer the Fis

day of wpuery,1996, but before the erpculation of th>
regulatips or who is to retire from Board service pyAc )
30th Novehaioos, the arrcors of pay for thie whole 'ayPeadd
period shill ie paid in cash, C e . .

. i 3 ’; : \
Explanatior :- For the purnose of this regulation,
“srreirs or pay" in relotion to a
LArd employec means the d._‘Lfferen:}%
gtween - ;o ),,’

4 1)
1, the agoregate of the piy ang gfiowhcas

. 0 which he is entitled on acpiunt’f
Wie revision of his pay and aliowaras
wder these regulntions for ,tﬁb e
peried specified in this J.*c;g"ugs.t,:,(l}i 21

by
\ 4
i

¥

r

(A

©
{u

’
I

l oo

O
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ii) the aggregatc of the pay and al%owances
to which he would have been entitleq
(whether such pay ond allowances hag
been received or not) for that periodg
had his pay and allowances not been so
revised.

10) Overriding cffecct 4~ In respect of matter
not provided in these regulations, +the proviglcons of
the Punjab State Dlectricity Bcard Main Service
Regulutions, 1972 Vol.l, rart«I and Punjdb JZivil
Services Rules Vol.II and PSEB (Revised Pay): Regula-—
tions~ 1988 and any other Regulation for the time

Peing in~forde, shall apply.

i\

. . t 0 - * .
N .. prvidedtthat;wherc/ﬁhdre“are inconsistent
provisions 'in PSLB 'M,S5.R.:;1972 Vol,=I, Part~I -and Punjab .

Sivil Services Rules Vol,II.and PSEB - (Revised Pay) "=
regulaticns 19887 the -laber. Regulations shall: applys

11) -Pewer to relax 4w Where tlie Board is

:§Fi5ﬁ§3@~that the. operation of these regulatiacns
Fauses ‘'undie ‘hawdship -to any individual Board ‘employec
pul

class of Board employees; it may, by order. in

z,

r
 ¥Liting relax or dispense with any-of the provisions

L thesé rgjulations- to such extent and subject to

Puch- conditlons as it .may considér necessary,
: e =% HE

R C 12)~Interp:etationAsﬁ If any questionjariSes

EglaFihg;tg the. interpretaticn of any of the provisions.
A% these regulations, the Board shiall decide the, same,

%.Tr . * . g', .

co\l) Bchedule . .. _ _ an %
(2) General FPitment Table. “ACQ\QK'\’
JA o . prll= ’ o s

. (REne ROt ron - (ANIRUDH TEWART, I&s)

. ‘ iy . Secretary,
i Punjal State Elécy.Board,

o ) e )
fmdet.No. " 70038/51433  /PRC/Tin, Dated : A~ -

" { . ~ . . i (- .
Lo A copy of the above alonguith :its enclasiic 18
forwarded to ¢hy ‘fellowing for information and nec

Aaction - b g

e

: i
pdsary
a8

il

¥ -y
o, 10 A1l Enginecrs-in-Chief£/G.M, /Chief BEngineefs

T (including Hydel & Irrigation Works, Pyr!ﬁb)

) &.D.G,2.,/Vx8, PSEB, Patiala. [ :
< Al Ss.ig./Dircctors (including Hydel & lrrigation).
}; All Xens/Dy,Dircctors ( O X
3¢ <11 s.D.Cs, in P,S.E.B, o -
g; 03D/T to Chairman, ' S ,

'l SE.(T) to Member/Operation,ienper (¢ Mamher (1),
8, Inlef Controller/Finance, PzL3, ppfigla.

- 97 Chief Accounts Officcr, PSuE, pxdala.

10y chief Accounts Officer/Revenye, PSER, Patiala.

11) <hief ruditor, PSKB, Fatialw:

12) ilef Cost Control & Redwsiion, PSEB, Patiada.

\\\ ¢
. ,

contd. .59
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) ChizE “ccount Qff - aniber /T
| i komlnlstlfi:iﬁiﬁexgmocr/t;nnnco & Accounts,
) RN, PSIB, Patiala,
) T & Cw0/910culemenL,PLJB Patiala
) FA & CAO, GGSITP, Ropar, )
18) . Acocounts & Fln:npo Manager, GiOTE, Bhat inda
& . 19) Sl dDv G s S a0 s A0 | '
¢ 20) N11 Dy CA¥icnes,
; 21) #11 Dys Financial Advisors.
22) ALL Sy, dNe/Prp. DImR ,Patinla
h_23) 2.0: /2D, JSIB, Patiala.
(o 724) &1l Sr, A.0s/Xccounts Offlcers,Pre~iudit Officers
\ and field officers
25) Suﬁoti/Blll:—I II,III PSXB, Patiala

The “sard have.sancticned the general conversion
&= of existing nav sczles into ‘heir revised ecuilvalents
effective from 1,1.96. The category-wise pay scales and
the policy for grant cof promotional/devised promotional/
placement scales/senior' sceles in resp=act of employees
who have accuired eligibility under the ex ¢isting policy on
or after 1.1.%6 will be evolved/consicered lateron by the

Board, }
T . .
Ho o ’
Da/2s above : Dy. Secr ctary/rlnance.
: 2 -
Endst, o, 51489%/51783 APRC/Fin Dated: 30.4,%8{

A cony of apove alongwith its enclosure is )
forwverded to the following for information and nece sséry
action ¢- . i
1) Drincipasl Secretary to Ph. Covt. (Finance Depa artment)

myv—officio memb2r, PSEB Civil Secretaxia‘,?ungab{

7 Chend Loarh. j ‘ il

ol 5 : £ d g TS ™ S e B 3
/ 2) Principal Secratary to b, Govt, (ane; Doyaztment\).
: (Enzrcy REranch), Mini Sectt. Chandigarh. #

.
i

2 Secretary, DCB, 45,Kaka MNagar,New Delhi. ;

4% Secreta:ry, IREB, F-Wing,Nirman Bhawan, N 2w "Delhi,
5) Secretary, HPSZE, Shimla-4.

6) Secretary, HST-B, Panchkula,

7) Secretary,admn,1, Central Elecy.Authoy 'Ly, .
,? Govt., of India, Sewa Bhawan, R.I,Puram.iev Delhm

8) Finance Secretary,Chandigarh administration,
Chandigarh:

9) 2adl, Secretary, BBMB, Chandigarh,

10) Chairman & iHanaging Director, National HMydro-electric
Corporation Ltd, 57, lManjushah, Hehru Palsce
Mew Delhi,

2

) if 4
ConEa N s O)

'



~t 10 &=

11) Genera) fenager, Delhi Electric Supply Undertaking,
New De lhil

12) General Menager/sBens Project, BBMB Ofifice Comples,

Chandidarh, " e - Gtz
13) Enginccr-in Chicf/Genoration, BILB Office Compl o,
Chandigarh,

14)  Chiesf fnginecr/dlectricel
Caandigart, :

15) @&hicr Enanuur/LluqtriunlJBeas Project,Chandlgarhm

18)  cChies Eugimcar/Transmissionf BBMB, Chandigarh,

17) PFinancial ~dvisor & C.i.0,, 253, Talwara Township.

18) Pinancial adviscp & CovcOuy 231B, Chandigarh,

18}  Chief Ingincer/Beos Sutlej Link, Sunder Negar,

20) Director/TrainingJ TeTeIa, Patinla,

21} Director/Co~ordinationf PSEB, B-1019, Hew Friends Colony,

- Yew Delhi, o
22 Director/Industrial Relctions,
23) Director/Public R

(Chandige rh odministration),

PSEB, Patinla,

clations, PSEB, Patiale,
24) Legal Advisor, PSER, Patiala,
25) Al Dy.Secretaries/Under Secret-ries, PSEB, .
2

26) a1 Branch Officers and Scctional Heads;PSEB,Pati:lap
27) Dy,Sec;etary to Chdirman, FSL3, Patinla,
. 28} Sr.P.Sy,to Members/Secretary '

¥

_ : 7
: ‘ 7
DvAo/A:'l.S C:bove‘- ﬁ, )
“ 5 . fl"Q.A /‘ /
NoT= : A1l theﬂbfficerS/bfficiils ‘ quSecqotaznyin:nce,
who are oL of India or on arl “JJ S ol 25
le~ve of wp deputition or - A

on’foceivn servics er howe
retired firrm th.r service

©f the Bomnrg MY be informed
of thcse rgqulitionq SO0 as
to cnable them 4o eXerqise
their'Optioh‘weql in time,
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coh,ERcION TABLE PSA—Q

WETY;
SCIHEDULE

FC- G /55

(See Regulation 3(b) and 4)

Th e e—— e -

Sr. Existing Pay Scale
Yo,
1. 770=~1410
&, 8001455
3.  830-1600
e 950-1800 '
£ 950~1300 (with intl.start
7 : of ks, 1000 /)
§. 1020-1800)
7. 1020-2130)
B. 1055-2130
?. 1090-2130
W, 1200-2130%
1. 1200-~2200] |
A0 1 oC- °2OO (with intl.start
\ »E Rs,1350/-)
13. 1365-2410
Y4, 1410-2480
4 L500-2700
1€, 1630-2925
i7. 1800-3200
~&. 1900-3300(
19. 2000-35004
<. “2000-3500 (with intl.start
s ! i . of s, 2100/-)
eI, Li3g-3700 | ;
22, 2200-4000 s
¢3. 2200-4C00 (with intl,start
i ‘ of B, 2270/-)
k4. 2200-4900 (with intl,start
1 - ~f 15, 2400/~)
“%e 2200-4250 (wlth intl,start
by e of Rs,2400/=)
28, 1410-4000
27, 2410-4250 (with intl, start
! 3 . ©E IS 47OU/-'
8. 300D-4500) - -
49;  S00~-4375]
30, 30005000
31l.  2000-5600)
32, ~7oo-JoooI
Sy BO0-E oo;
34, 4560-=300
25. £900-7100
36.

7 ER0Mt=) oy

Pt . et e o s o b bem b 81 g et @ s o

123G0-17£50

Revicad Pay Scale

)

¥ —— ammtr ot | bty

2720-4300
36@0—4600
29304775
32605300 v///
3260~5300

‘ of s, 3370/-)
34806500 "

36106500
3740~6500°

41506750

3
o .

4150-6750 (with
: . of ®.4600/-)
46007250 S
47757500

5125-8275

5500-9100

6100~9400

' b75"ﬁ1,y3

6750~ JIOSO(With inul.giwr»

: of Bs, 7950/L
7250~11400 L
75M0~13700 .

7300wl3700(w7th 1ntl,:t¢rﬁ

af B5,775C/=)

'7.:00 13"/00(w1th intl, stare

ohE LSS 897"/—'\-'
7500 lB/OO\VlTh LPLL.:iarL
of Rs, E’”fw/—)

8275-~13700
8275-13700 (with lut,astdgt
st s, 9L00/-)
10350~1490*
10 lr; \

15350~31600
183600—-:3100 ‘
22400 -525-.24500,

Intl, starc

-

Dt Zo.0h 1778,

(with intl,start
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wsee Regulation 6{(1)]

UL o herecy opt for the
t G
revised scale with effect from (date to

be inclecated),. ,

—~
t3
~—
=

hereby opt to continuse

; o ’
in the existing scale of my post mentionad below until

(date to be indicated).

(a) Designation of Post
(b) Z=Existing Scale '
x (2 2 ;
(3) = hersby opt to retain
« Tie existing scale of my post mentionsd below e
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ILLUSTRATION,NU. 1

(See Note ‘below T\k}ird‘proﬁ‘go to Regulation-7)

Existing Scale .of vay t 750(with initiel start 779
S R ?30-950—35—7160~40—1320-45-

1410,
Revised Scale gr Pay~ .. , ﬁ2720~1oo-2520-110-3480-130_
. S " ‘QOOO~150~h300, :

Liisting E3y . 800 :
P2l 7S on 1,1.9905 2 1184

(2t index 1evel‘1,510)
First Instalment or : 150 ’
Interim Relier
Second Instalment of ¢ s 80
Interim Relicr @~ 10% of i

basic pay - T : '
Existing emoluments, 5. 2214
Add 40% of basic pay : 320

Total * - P 2534
e | .
Stage next abdvé'ihTthE-- : 2720
- IeVisegd Scale :including ’

Denefit or bunching , if
edmiss;&le, = ¥ .

1T one increment»is}énsured:7 Nil
1n the Teviseqg gcagle for

EVEry three increments in

. the €xXisting Scele, the Stage

of psy ip the reviseg scale, ’

Y to be Ffixeyg in the. 272Q

€Vised scale (stage of

Ay &t Sr, No. 9 or 10

Whichever js he sher



. N

T

Be

11,

S=econd Tnstalment of

T8 T [Tm

(See Note below

Existing Scale of Pay )
o ;

Revised-Scale of Pay . =

XS lng Pﬁy T

D.A, as on 1.7 1996
(at index 1e\ml 1510;

B ne

First Instelment ef

LT

- Interim Relief

no

Interim Relief @ 104 of
basic pey

oo

Existing emoluments

Add L0% of besic pey - s
“Potal .- = :
Stage next 2béve -in the :

revwsed scale including
benefit of bunching, 1£:
admissible :

T1f one increment is ensured :
in the revised scele for
every three increm.nts in

th: existing scale, the stege

" of pay iw Lh& revised scale

Pay to be fi fed in the 4
revised scale (&tage of
Ry B B0y W 9 or 10
whichever is higher .

Al

06 L

™M G

‘.

450

~
#,

Thwrd Aroviso to Regulﬁtlon-7)

550 50m950m 55=1160~40-

11320145~ 1500-50-1600.

1504 600=175-4775.,

950

&b

L2601

380
2931 *

v

3040

3040

3040

v

'ZQZJ"110”543O-ﬂﬁO~QOOO—r

e cagy
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LLLUSTRATION NO. 3
(Sce Note below Third proviso to Reknlation-7)
1. Bxisting Scale of ray : 1220-~35=1160~L0~1320-45-
1500~50~2000-60-2060-70~
2130,
2, Revised Scale of pay . 3480-130~4000~150-L600 -
’ : "75-3300-200-650C,
~3. Existing pay . : 1500
< 4. D,A. as on 1.1.1996 w : 2220
(at index level 1510)
5« First Instelment of . 150
‘ Interim Relief
<6, Second Tnstelment il : 150
———Interim Relief @ 0% of
basic pey
i _ )
7» Existing emoluments . 4020
— . ~
"~ 8. Add - L40% of basic pav 3 600
Total : L620
9. Stage next abuwe i tng : JUEI
revised sc*up including 4
. benefit of - bunching .- if.
admissible - >
10. If one increment it ensured - 4000
in the revised scale for
every three increaente in
the existinz sce ¢, the stage
of pay in the revisel scale
11. Pay to be fixed in the s 4775
revised scale (stage of
pay at Sr. e, 9 or 10

X
whichever is hisher



11,

TLLUSTRATTON NO. &

(2ce Wote below Third proviso

Existing Scule of pe D 1200l 1=1520=1 5= 1500~
Existing Scale of Py | LT

Revised Scele of pay

X ey s . 2060
D.A. as on 1.1,1996 : 3049
(2t index level 1510) :

First Instalment of : 150
Interim Relief

Second Instalment of : 206
Interim Relief % 10% of

basic pay

Existing emoluments : 5465
Add 40y% of Lasic pay : 324

Total : 6239

Stage next &bove in the : 6300
revised scale including

benefit of bunching, if
admissible

T one increment is ensured : 51e5
in the revised scale for

every three incr:ments in

the existing scale,the stage

of p#y in the revised scele

Pay to be fixed. in the - : 6300

revised sceale (stage of
P2y 8t Sr. No, 9 or 10
whichever is higher).

to Regulatien-7)

44150=152-4600~175-5300~
200-6500-250-6750.



- -
ILLUSTRATIUN Nu, .5
(S.ee Ncte below Third proviso tn Ei‘e.gula“tion—’f)
. 1. Existing Scale of pPay . 180050~ 2000~ 60— 206070~
o | 2550-75-2000-100-3200,
2. Revised Scale of pay : 6100-200-6500~250-3000 -
2'75-9100-300-5400,
3. Existing pay . 2930
4. D.A, as on 1.1.1996 : 3152
(2t index lewvel 1510) ‘
5. First Instslment of : 150 -
Interim Relief
. . e
6.‘ Sccond Tnstalment of : 213
Interim Relief @ 10% of
bssic pay" .
7. Existirg emoluments . '§6ﬁ5
8, A4dd 40% of basic pay : 852
Total . €497
§. Stage next above in the : 6500 -
recvised scale including
benefit of bunching, if
aamissiblec
10, Tf one increment is ensured : 6500
in the revised scale for
every three increm:znts in
the existing scele,the stage
of pay 1n the revised sceale
11, P2y Lo e fixed ip the 6500
revised scale (stage of
" pay 3t 8%. No. 9 o 10
/gkﬁ\—//' whicaever is hi:her),

|\ a¥

Al

3!




ILLUS TRATT uI\T NO. ©

(Se'e-Note below Third provisoc to Ragula"tl ocn-7)

. | :
1. - Existing Sceale of Pay 2000~-100~ 4UOO 1&5

aw

l 4500,
: .1 ‘ . "50—75ﬂ~42ﬂOO¥QOO~
2, TMevised Scale of Pay , 10350-359
| 3. Existing Pay : 3200
4. D.A, es on 1.1.7996 ; L4736
(2t index level 1510\
- Fl”St Instolment of : 150
Interlm Relief |
l >
6. Second Instalment ef _ . 220
‘ Interim Relief @ 10% of
basic pay i i '
: L ,
7. Existing emoluments - ' : 8406
‘8. Add 40% <f basic pay . 1280
Total = - : 9686
S. Stage next above in the ' : 10350:
revised scale including.
benefit of bunchlng, b1
admissible
10. If one increment is Pnsurod g 10350
in the revised scale for
every three increments in
the ex1utlng scale,the stage
of pd8y in the revwsed ‘Scale
% 11. Pay to be fixed in the . 10350

revised scale (stage of

pay at Sr, No. 9 cr 10
&; Whichever is lhigher).
P |



¥

k

; TLLUSTRATION NO. 7
qi 5 e
(S8e2 Note below Third provlsaa to P’elulai:tlm-f) :
\
1, EXisting Scale of pay : 3000«~‘10f')~4@00~1¢5-—'
Joo s 4500,
2 ? rised ccale of Pay s 40550_3/04121M¢~
k : 14900,
Ty ?xist-ng Pay . A0
L, 0,A, 38 on 1,1,1996 : 13—8@4
{at index level 1516;
5. Hrst Instelment sf : 150
-‘,;"zterim Relief
: - o g
rs - ’ ).—“'_r
&, é(e\,ond Instalmen‘r af | : i
‘tferim Relief @ 10% &% ¥
X ) ;
73“?0 pey T
T. ki i”lg emolumenus B B6&L . :
Y oy 7 = :
8. .44 uO?é af baSJ.C paY : 1320 ;7 i
. motal :  ogsh
%, Sage next above iw the : 10708 )
avised scale including : ' :
Ynefit ef bunching, if .
§m lSSi ble - S
10, E’ sne increment is ensured : 10700
3 the revised scale for I
»er/ three increments in '
= existing scale,the stage -
 pay lfl e revlseﬂ scale :
11, vy to ke ixed in the s 1070 ,
7iced scale (stage of .
3y av Sr. Na. 9 or 10 y
riehever is hi ne:r)
12. e »7 next JI’LCI“B.”! nt : A%ter completion oif
qualifying gervice cf -
Swelye Mbﬂth“ from tn

o1

BT S



ITMINT TABGE FOR APFROPRIATE STAGI] IN THE REVISH, phY SCALES APELICATT igses—
70 AIL THE CATEGCKIES OF POSIS ASD i SCLIES OF pAy JFKECTT VE FHOE Le e memses '

. o = § - 5 f—‘—“
35K o 2O (G HS BT B =

,()._.z_,‘,mo\f“(» €9 ST AGES )

P_QA.,SEEE{_SQAI‘E . 2720—11)6—2820*!10—3480—-'t}CJJl(M')O«—-‘l5(»-1;1;1,(){)'..1'/&'

PART -1I

" 9100~300-10000-350-12100-400-14G00- 445017600 -

e e SA ot GPT. First T.R. .Secomit.h. 2dd 40k e He
in the exis- in the modi-  1.1.1996 1.4.1995  1.4.1995 R seate
ting scsle fied scale (2148%) at fixec @ TD% of Lozt

(118387 (1.11.1993) g BEBIERT e e s e e

770 770 1140 150 e 308 s =00
790 - 1169~ 150 9 316 2l e
i} 800 1184 150 . 80 320 2534 =120
310 R 1199 150 -8 324 2564 2720
830 830 1228 150 83 552 2€25 272D
50 - 1258 - 150 85 30,0 2633 2720
- 860 12757 150 . 86 3LL 2715 2720
576 - 1288 -~ 150 87 348 2743 2320
ac 890 1317 150 39 35¢ 2302 2320
Q1) _ _ 1347 - 150 91 364 2862 2930
= 920 1362 150 g 363 2392 2530
950 = 54 150 93 372 2921 2930
950 950 1406 150 _ 95 33C 2631 2040
975 = 14143 150 93 350 3056 Sl
AN - 85 1458 150 . ge 394 3086 :

3150

ccm:d.'. S o



fo o
o , e -
> m AT T T . o . . L
- 2 1~
asic. pé s Q a7 s
sy W v g e T B
in the modi- 1.1.1996 11421995 = 1.4.1995. as p;R. ments rﬂaster Scale
fied scele. (2 148%) at fixed @ 10%-0f ; g 4 2 |
C(211.1593) . . .slap ___ vesicvpey. . .. . 1-1.19962 L
- 1480 l “150 100 400 3130 3150
- 1020 1510 | 150 102 403 3190 3260
1025 , == . 117 ~-150————- -103 ~ 410 3205 3260 o
1050 = 1554 150 - - 1105 420 3279 3370
= ; - 1055 1561 150 106 422 3291 . 3370 )
1075 - 1591 150 108 430 3354 . 3370 g
- 1090 1613 150 109 438 3393 3480 \\
1100 - 1628 150 110 1450 3428 3480
1125 1125 1665 150 . 113 450 " 3503 3610
1150 - 1702 150 . 115 L60 3577 3610
- 1160 1747 150 116 e 3607 3610 e
49175 - 1739 150 5 118 470 3652 2740
1200 1200 1776 150 120 480 3926 3740
1230 - i 129 125 o L92 3815 3870
. 1240 . 1835 150 124 L96 3345 3370
1260 . - 1865, 10 126 504 3905 4000
(\ , ) - 1230 1394 150 128 512 3964 4000
&3 1290 - ' 1909 150 129 516 3994 NS
o b 150 52 528 L3l 4150

b oontd....



-1 3 1= S T p——
_ R T sy to be
o : - Tpoted  BP2Y %O T

pirst 1.R. Seeond T.R. Ahadd 40 o TE0 - fixed in the

fBasic may es Basic pey 85 DA at CPIL

(s e 5 P

ic pay as Scale
sl ee TTleeE o gmen ety Wiy, s men  MTEEOT
ting scele  fied scele - (2 1h8%, af fixed @ 104 of {1.1.1996
(7.4.1986° _ (1.11.1993 o sleb . besiepEY . . S e
1350 _ © 1998 150 135 540 4rr2 o
- 1365 2020 150 i . 546 4213 42900
1739 R 2042 150 <. 133 552 beo 0
1410 1410 " 2087 150 141 564 k352 p
1440 . 2131 - 150 s 576 Lt 450
— 1455 2453 150 146 582 4486 4600
70 .. - . 2176 150 147 553 4531 4600
1590 1500 2220 150 . 150 600 4620 L775
1530 - o264 150 - 153 - Ba2 4709 4775
_ 1550 2294 150 . - 155 ' €20 L769 s
1560 - 2309~ 150 156 624 4799 4950
1600 1600 2%68 - 150 160 &40 L3918 4950
1640 ' - : 2427 150 164 _ 656 5087 5125
- . 1650 ',.21+L+2 150 165 - 8&e - 5067 5125
1680 - . 2436 - 150 168 672 5156 5300
- 1700 2516 150 170 eso 5216 15300
o, . 2546 150 172 €88 5276 5300
&N - 1750 2590 150 175 7C0 5365 5500
1760 . 2605 150 176 704 5395 5500

SRREE .

. 2w



- b oa-
Basic pey as Basic-pé;vég DA at CPT Fivst I.R, Second I,R. Add 40% of Total pay te be
on 1.1.1996 om 1.1.1996 1510 as on w.e.f. v.e.f. basic pay  Emolu- fixed in the. -
in the exis- in the modi- 1.7.71996 1.4.1995 1.4.1995 as P.R.B. ments Master Scale
ting scele fiec scale (@ 148%) at fixed @ 10% of 25 on
(1.1.1926° (1.11.1993) ‘slab .- basic pay - _1“_7.;19_.9,6” -
L2 +1800 1300 2664 150 180, 720 5514 5760
1340 - - 2723 150 184 736 © 5633 5700
- 4850 © 2738 " 150 185 -+ ThO 5563 5700
1380 - ~- 2782 150 188 5. - 752 5752 5800 @
= 1900 . 2312 150 . - 190 . 760 5812 59C0
1520 - 2842 150 S 192 768 5372 5900
- 1950 . 2886 150 195 780 5961 6100
1960 = . 2901 150 196 - - 784 5991 6100
2050 2000 2960 150 200 . B0C 6110 63C0
2050 ~ o 3034 . -..150 _ 205 820 6259 6300
- 2aec - doE -150 206 . 82t 6239 6300
2100 = _ 3108 . 150 - 210 . 840 €403 6500
= 2130 D2 150 . &t - S52 6LG7 6500
T . ke Bl 215 . 860 6557 6759
2200 . 2200 3256 150 ey 830 6706 o
| 2%50 2;7“] , 2362 A 1128 : 222 . 900 6355 7000
- o S D T _ 227 908 5915 7900
~ %—M jo ‘ ;Z?; : 128 - fBO “f“ 7004 7250
\\ e ' 234 935 25 7250
V4 ; 5

BOAEE - o o o



=4 5 go )
S NS R - 7 Levie

Besic iy as Besic pay as DA Bt GBI First [.R. Second I.R. ﬁggigouga}cjf srolu-  fixed :

on 1.7.1996  on 1.1.1996 1510 as on w.e.f, Yt s P.R.B.  ments rester

in tne exis- in the modi- 1.7.1996 14,1995 o ° as on
R /.

(LEY {0y © 1 e o e R
- ’ oo 150 P 940 7153 725
7;50 _ 3552 150 240 960 7302 7500

- 2410 3567 150 241 964 532 o
L1460 - 3641 150 246 984 g 00
i} 2450 3670 150 248 92 7540 e
2520 _ 3730 150 252 1008 eE
- 2550 3776 150 255 1020 7749 e
2580 - 3813 150 258 1032 7838 800g
_ A 3885 159 263 1050 7973 8000
2640 - 3907 150 264 1056 8017 8275
2700 2700 3996 150 270 1080 8196 8275
2775 2775 4107 150 278 1110 - 8420 8550

2850 2850 4213 150 285 1140 8643 8325
2925 2925 4329 150 293 1170 8867 9100
,3?3;2 f;}g}g Zhg;) 150 '390 1200 9090 9100
o , ;200 _ 45 150 310 1240 9388 9400
736 150 320 1280 9686 9700

3300 3300 4884 150 330 1320 9984 i
3400 3400 5032 150 o
200 200 2022 ! 340 1360 10282 10350
| 00 350 1400 10630 10700

contA !
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>Bésic pay as DA 2t CPI First I.R.

on 1.1.1996
in the modi-
fied scale

(11983,

3500
3700
3300
5900
4000
4125
4250 -
4375
500
4625
L4750
LB
5200
5508
5300
5450
55730
5750
£900

1510 2s on w.e.f.

1.1.1996 1.4.1995
(» 111%,min. 3t fixed

5-51804:1__M513P”
5180 200
5180 200
5180 - 200
5180 200
5150 200
5130 200
5180 200
5180 200
5180 200
5180 200
5273 200
5411 200
5550 200
5717 200
5883 200
6050 - 200
6216 200
6383 200
6549 200

-~y 6 1=

e e
e ———— s

Add LO% of

Second I.R.
w.e.f.
1.4.1995

@ 10% of

B R

360
3%0
380
390
400
413
425
438
450
463 .
475
488
500
515 .
530 °
545
560
575
- 590

tasioc p3y
as P.R.B.

1440
1480
1520
1560
1600
1650
1700
1750
1800
1850
1900
1950
2000
2060

2120 .

2180
2240
2300
2360

Total
Emolu-
‘men’s
as

No11996

10780
10930
11080
11230
11380
11568
11755
11843

12430

12318
12598
12524
13250
13642
14033
14425
14816

15208
15599

pay to be
figed in

P e T RPN

the

Master Scale

11050
11950
11400
11400
11400
11750
12100
12100
. 12500
42500
12900
13300
13300
13700
14100
14500

—_—

18900 -

15350
15800

contd....-



33510 Uay as
on 1.1.1996
in the exis-

Llng scale

Additionel Py

(ol

6100
6300
6500
6700
650C
0
7300
7400
7500

05

15

20
25
30
35
L0
45
50
55
60
120

Rasic pay as
on 1.1.1996
in the modi-

(111279930

7600

fied scale

6100
6300
6500
6700
6900
7100
7200
- 7400
7520
/600

PART - IT (Bas:d on addltlonal pay to be! xnoluded in

DA et CPI Flrst I.R.

1510 as on w,e.f.

1 1.1996  1.4.1995
9&w1mnaffuwd

5. 6660/ -) sleb
6660 200
6660 200
6660 200
6660 200
6660 200
6816 200
7008 200
7104 - 200
7200 200
7296 2oo

1ndloaued in Part—I above

Secchd T.R. Add 4O of Total
V.e.f, basic pay  Bmolu-
1.441995 »s P,R.B. ments
@ 404 of a3 on
wbasl" pay. _ e ".,,1L1:?22§_M_,W

#o 2440 16010
630 2520 46310
€50 2600 16610
670 2630 16910
'76@0 2760 17210
e . 2%k 17665
7130 2320 18158
740 2960 18L0L
750 3000 13650
b 3080 18396

total

emoluments

D-4. .I..s,t__I_a IInd IR 404 as PRB
07 - 01 02
15 = 01 04 -

= c2 06
30 - 02 03
37 = 03 gte)
L4 03 12

2 - 04 14
59 ~ o2t 16
67 - 05 18
7l = 05 20
31 06 22
59 - 06 24 -

178% - 12 48

pay to be

fixed in the

16250
16700
16700
17150
17600

13100 -

18600
18600
19100
12100

~ Master Scale
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