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fﬁéwEDOVQ PeAsiilut/r oy scales are on the pattorn of these
SCALES 1 VeL Lo 2am. curoegories of enmployees in Fb, Govt,

OCITART CL floge Srales will be gover rred By the terms and
cerditlors ofntaired fnolk. Covt, notification wo,” /H4 /26~ 5PPL )/

-
4426 dt, 14 .4, 2000 ( 0Ly enalosed)

4. System 2200-4C08 7750-1330C  7750-13300
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dt.2un4.1990, and as amenaed from time to time.

IT. The Board is furthner pleased to ordzr that the arrears
of pay fixatlion uptn 31,12.9002 shall be credited La G.P. Fund
swcrounts of Fhe concerred enployees and it shall be paid in .cash

w.e.f, 1.1,2002,
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inclading dydel, Irrigation Deptt,
7 ~DGP /78S, PSER, ratiaj a,
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5. Genersl ' Iasger/Fin: nce, Y354,  otitie

Ly Ch'ef Cost ¢ atrol Recuction, vRER

5. Chief - ccounts Cificer, £- ;5

6. Chisf suditor, =:ER

7. C.A,C./Revenue, PIE]

8. C.2,0, to iember/Feh, P3T3

9. 0SB to Cheirmon, =358

Vs FLA. % «--oU,, GG3STP, Ropér

M, hccounts & Fintnce Maneger, GiIDTP, B2thinda,lehra ;iche bbat
1< &ll 3. Es,/Pirectors (including Irrigeticn Hy.el,

13. S.Es./Tech to te.abers( Op. /. /Gznerst.ony i don,

M, Juint S€cret®ries/Dy.Secreliries, S3xB

15« all Dy.CLOs./Ry.C,.s./Dy.Fiis., PSEB

16, 211 ~enior Iens/Dy.Directgrs, PSEB
17. A11 Senior.A,Us,/A,Os./PreﬂAudit, Field ond Thermsl

incly "ing Pay & Accounts
18, 4,0,/Eip, PSEB, patisla.
19. Supdt,/Bills - I, IT & ITT
20
s RIS
L
D.A./As above (D,J,Sharma)
Jt.Secy./Finance,
PSER, ratiala
.4‘! “\ : ‘\7/‘
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Endst.No, 12663/17) 13 /Fin-11/6(98 /PS Deted ; e
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alongwith its enclc ures
ER
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A cony of th. zbowe/is forwarle © to the fo loving-

for inferm-tion anpA necessary action g~

T. Principal 2€cy.to Govt,,Punjab,Finence Deptt. &
Ex~-0:ificio Member,FSEB,Civil Sectt, ,Punjab,Chzndigarh

2. Principa Secy,to Govt,,Punjeb,reptt, of Irrigation &
Power(Energy Branch) ,Mini Sectt,,Chendigarh.

3. Secr-téry/NKREB,F- ing,Nirmn Bhawan,New Delhi

4. Secrctary/HPSER, Shimic -l

5. Sceeretary/ndon,-I,Central Elecy,authority,Govt, of
Indie,Sewa Bha an,R.K.Purém,pew Delhi

6, Finance secr tary, U,T, dmn,,Chandigarh

7e Special secretary, BRMB, Chandizarh,

B+ Genersl Mancger,Delhi Vidyut Board,Nehru Plece,N, Delhi

9. Cnief inginter/Electrical), U,T.:dmn, ,Chendigsrh

0, Chief Engineer/TrenSmission, B3, Chandigarh

e FL & CLG, BEMB, Telwara Township/Chandigsrh

124 Lirector/Ircduttrial Relaétions & public Reletions,PSER,PTA,

13, Lirector/@o~oridin6tion,pSEB,Guest House,B~533 New Friends
Colony, Wcw Deihni

14, Resi’-at Ludit Ufficer, PEEB, retisla,

15. Dy.2ecy o Chairusn & Sr.P,Ss.To Member/Secy.,PSEB

16, £11 Branch Officeﬂigectipnzl_Heads in Hesd 0ffice Cemplex.

17, Dyesecy,/mcctings,PSEB,?Qtiala with reference to his
office TLONGL 152/ L 00 2/50 dated W-21-2>1 3,

L
e T J—
D.A. /A3 above (L.J.Shrrm=)

Jt.Secy, /Fingnce,
PSEB, ratialz,



Copy ~f Punjab Govt, Notificatinn No.7/84/98-5ppI /4426
dt.17.4.20688 t» the address of All the ifeads of Dertts.
in the State of runjab,

Sub: Recommendatiocns o~f the 4th Fur.jab Pay Commission
Implementations of Assured Career Progression
Scheme for categories where there is a direct
recruitment in the existing pay scale of Rs,2200~4000
as on 31,12,1935, ’

I am airected to address you cn the subject cited
and tn say that on acceptance of the recomnendations of fourth
Funjab Fay Commission, Punjab Govt. nntified the pay swiles of
different categories of its employees vide Notification
No.7/1/97-Fp1/7370, At.19th May, 1928, whereby these catege-
ries of direct recruit emplayees, who weré in r=ceipt of three
grade pay structure in the un-revised pay 8cale of Rs.2200-4C00,
were allowed fourastier pay scales on completion of 4,9 and 14 Yrs,
of regular service, However, till Aetailed guidelines/slarifi-
cations were issued, the operatiecn nf above pay scalcs had keen
held in abkeyance vide letter §..1/82/98-FPI/10946, At.23.2.1993,
Trerefnre, the pay in the higher pay scales was supposed te be
fixed only after the instructions/guidelines had been issued
regarding adjudging of eligibility and suitakility of employees
for placement in higner scales, but various departments without
awalting detailed guidelines and administrative instructions
fixed the pay of such employees which was not in order, Scme
Departients in the meanwhile sought clarificatiens on varieus
issues., Now, after careful consideration, it has been decided
by the Government to issue the reguired guidelines in order to
implement the Assured Career Progression Scheme for categories
nf employees mentioned in Annexure 'aA' of these instructicns.
Ze This decision shall he effective w.e.f, 1.1,96. In the
case ar employee, who has npted to get his pay fixed in the
Revised Pay scales from a date after 1.1.199f, under Rule 6 of

Punjab Civil Services (Revised pay)  Rules, 1998, nertified cn

Contd..eeZes
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6. In-cases where departmenteal test/acquisitien of
higher qualification/referesher course/special experience/
training is prescribed as pre-requisite for eligibility for
promotinn to higher level in the service, only those employees
who fulfil these requirements shall be eligikle for placemernt
in the higher pay scale,
7 A1l placements in nigher scales snall be given effect
to frem the First cay of January of the year next tn the year
in which an employee completes the span of service required
for placement in the higher scale. |

All cases maturing upto the last day of the year
shall be taken up for crnsideration before the end of the
menth of October, The annual Confidential Reports upto the
31st March of the relevant year may be taken as the base,
Record ©f wonk/conduct/fther events like starting of an enquiry
etc, upto the date when actual placement is made should also
be kept in view,
8. An employee who is placed in a higher scale under this
scheme shall continue to discharge the same duties of the origi-

nal post and shall remain on the strength nf the same cadre,

9. In case an employee is found unsuitable for the grant

of higher scale »n a particular date, his case sheuld ke reviewec
on year to year basis and he shall be allowed the highe r scale
on being found suitable for the higher scale from th@ cue date as
per the procedure stated in para 7 above, The competent authority
shall, however, ensure that the number nf employees in the
higher scale coes not exceed the percentage, wherever prescribed
at any time,

1¢. If tne nigner scale is not granted on account af
unsuitability, it shall not he considered as Punishment under
the Funjab Civil Services (punishment and Appeal) Rules, 1970.
Competent authority for grant of higher pay scale shall be the
same as in the case nf promotion. Representations Apveals

against the non-grant of nighsr pay scale under this scheme

shall also lie in tne same manner as in the case cf promotion,

Contdeeceoesdes
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1. If the prom»tien of an employee to higher pest occurs
after having got placoment in nigher sScale under this scheme.
renorit of only »Hne lncremaent irgtead of two looienerrhs

normally admissiple - on Lov=a in fiXing

e danssh B

T et , The

PR YO Qe A S Y Ao A "1’*‘11' "‘13._5 Tra V e
L fuopays flfﬂT i I "’ lacsmen ~ts decia=d s wae camas

v e s - - i letter

!‘ SR R Sa befere the issue 2 Weitianee Demart tment' s ietl

NoLl 3,7y PRI /u4f, A, 23.9,.98, shall bke reviewed immediately

ar.d =s4resn payLeurs made, if any, shall be adjusted from future

pa,reita, The adpinistiative Department will ensure that if any

recnvery (ies) bacone due under any claﬁse of these instructions

viz. any ofticzr may have been allewad highe r pay scale without

smrutiny of his earecord as per these instructions or any other

cause, the recoveries will be duly made a: -l {following pIOper

pronedure and giving an opportunity of reicrg heard.

12, For inter plu+3+lnn/ﬂlarlf1Caflnn . ¢ the decisions

‘rontained in this circular letter the Department of personnel

in ﬁonsultatlhn with the nga tment ef Finance shall be‘the

final auithority.

13. This issues with the concurrence of the Lepartment

~f Firnance as conveyed by them vide their 1D N1, 1/24/98-FFP1/
11.4.2000. Consequently the orders issued vide Finance

Departrent letter Nc,1/82/98-¥pI/10946, dt.23.9.1998, stand

witndrawn,

These instructinns may be brought to the notice of

hl

all concerned,
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FUnJnld STATL ELECY, BUARD

b s et ot ittt wo—a

( CFIICE COF THR 3E CRE TARY) F.C.No._ 3 /2003
- (FINASCE SECTION )
2D -N2=-2033
-Office Order No._421  /Fin./PRC-127 Dated: i@ ,82/65

In continuation ef tais ~Affice order No.341/PRC
dt.304.1998, 383 €t.9,.11,1999, 389 dt,18.6.2000, 399
4t.30.11.2000, 415 dt.12.11.01 and 419 dt,26.8.02 and on the
rc comnendaticns oi Pay anomaly Committée, the Punjak otate
tlecv, RoArd is pleass@ +o further revise: (improve) the pay
scales of the following categories of Non-Yazetted employees
wee,f, 1.1,1996 as under :-

Sr., Name of Pre- Revised Further Now further
No, Category/ revised Scales revised revised
Fost pay scales w.e,f, pay scales (improved)
T ow.elf, 1.1,96 wee., £, pay scales
le1.1986 1.1.1996 w.e,.f,
" (vide G/O0  1.1.1996,
No.419
dt,.28.8.02)
(in Rs.) (in Rs,) (in Rs.) {in Rs.)
" Sroup No.2 Group No.3
1. Oiler & 830-1600  2930-4775 2930-5300 3370-6100
Cleaner ‘ Group No.7 Group No.8
2. Computer 1200-2200 4150-6758 4300-7500 . 4300-7500
Operator ’ - (Intl.4775
Group No, 13 ) Group No,14
3. Projgrammerl&00-3200 6300-10700. - 6750~11050
I The Board is further pleased to order that :-

i) The educational qualifications for direct
recruitiment of Computer Uperators to be mage
in future, should be improved and thus shall

be the same as prescribed for direct recruitment
for the post of*U.D,C,

ii) Whenever the.posts of Tractor Drivers (ere rged
category of Torna Driver/Tractor Trailer Drivers),
Fork Lift Operateors, Crane Operators Gr,I, Loco ’
Cperators (all in the pay scale of Rs.4300-7500),
and Crawler Tractor/Tractor Trailer Cperators
(above 20 tonne), and Bull Dozer Operators/Dozer
Operators (all in the pay scale of RS,5300-9100),
are filled up, the Drivers working on Board's
other vehicles such as Trucks, Cars, Jeeps and
other heavy vehicles, be given a chance to apt for

Contd...,.2..



such posts and those found fit and eligible
should be considereAd for prometion for which
periodical exercise should be made hy a Centra-
lized agency (Office of tne Directcr/pPersonnel).,

iii) The arrears of pay fixatien upto 31.12.2002
shall be credited to the G.P. Fund Acceunt
of the concerned employees and it shall be
paid in cash w.e.f. 1.1.2003.
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SECRETAH!T//
Pynjahk State Elecy. Board,
«;,Patiala.

Sndst.No. 1 14/13¢2L _ /Fin-I1/6(98) /pS Deted 3 450 7R5772

_ Copy of the above is forwarded to the follewing for
information and nescessary action : -~

L]

All Engineers-in-Chief/General Managers/Chief Engineers

Ancludipg Hydel, Irrigation Deptt. -

AIGF/WS, PSEB, patiala

General Manager/Finance, I'SEB, Patiala.

Chief Cost Control & Reduction, DSEB

Chief Acccunts Qfficer, PSEB

Chief Auditor, PSEB

C.A.9. /Revenue, PSEB

C.k,0, te Member/F&h, I'SER

OSP te Chairman, PSEBR

. F.A, % C,A,0,, GGSSTP, Rerar

Accounts & Finance Menager, GNDTP, Ra&thinda,lehra Mohabhat

A1l S.Es./Directrrs (including Irrigaticn Hydel)

3. S.Es./Tech to Members (6p./ : -./Generatien/admn.)

14, Joint Secretsries/Dy.Secretaries, PSEB

15, All I'y.CACs,/Dy.C.As./Dy.F.hS., PSEB

16. All Senior Xens/Dy.Birectors, DPSEB

V7. All Senior A,0s./h,0s./Pre-Audit, Field and Thermal
including Pay & Accounts

18. 4.0./EAD, PSEB, Patiala,

19. Supdt./Bills - I, IT,& III

s 0 ¢ ® @ @
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(D.J.Sharma)
PSEB, patiala ! 21

2 2-£n
Endst.Ne. 13925/14275  /Fin-T1/6(92 /PS Mmated 45270;_:ag§.

_ Copy of the above is forwarded to the follewing far
information and necessary action s- '

1. Prinoi?al Secy.to Govt.,Pun 2h,Finance Peptt.&
Ex-0fficio Member,PSER,Uivil Sectt,,punjar,Chandigarh

contd, ., 3..



Principal Secy,to Govt.,Punjeb,Deptt. of Irrigatien &
Powen(Energy Branch)Mini Sectt.,Chandigerh,
Secretary{NREB, F-ing, Nirman Bhawan, New Delhi
Secretery/HPSEB, Shimla-4, _
SecrftarY/Admﬁ--I;Central'Elecy.Authority,Govt.af
India,Sewa Bhawan, R,X,puram, New Delhi

Finence Secretery, U,T,admn., Chandigarh

Special Secretary, RBME, Chandigarh

General Manasger,Delhi Vidyut Boarc,Nebhru Pliece,N.Declhi,
Chief Ergineer 'Electrical, U.I.Acnn, ,Chandigarh

Chief Enginser/Transmission, BBMB, Chandigarh

- TA & CAC,”BBRB T~lware Township/Chandigarh

Directer,Tnuustrial Relations & Public Rel&#tions ,PSEB,PTA
Birector/co—ordination, PSEB, Guest House, B-533,

New Friends Celony, New Pelhi

Nesident Audit Yfficer, PSEB, Patiala ’
Py.Secy,to Chairman & Sr.p.Ss.te Members/Secy. ,FSEB

£11 Rrench @fficers/Sectional Heads in Head @ffice Complex,
Dy.Secretary/Meetings, FSEB, Patiala with reference to his

"ffica U.0.Ne. 752/M’9/2332/52 dated 10-01-253
"/
LT /‘}

( B.J.Sharma )

Jt.Secy./Finance,
PSEB, Patiala,

oAt

-



=

et 4

e i
g
&

I?Fﬂ"a G f am‘j 893
Fi'za('fé’-r« m-z) !

24111/24161* o
VAL »_—2 /9&98) /?ﬁ- ;

'7 FT% fggz fez-9te fmaws Mwa My fda (g oretes)

d: 33
nm:a N ua:s"f‘esafa »@'
o P<i 5?8?‘3‘ wy Tarsaﬁg
ﬁ?ﬁu TR 3 ﬁm 3 L‘ |
stPr uf’abr‘“"r 4.3 3. /2003

< -

A fexgv;"""'_, uma-r \/é')-fﬁ) ﬁzm*‘a'r S aw’? 733?33" z§ ﬂma%):r
fa“ﬂ"e' =23 8"‘"%1 /pﬁ

zf;z'rs TR faﬁﬂ QEr'a' 3. @1@@ feifr ‘
FeaTs @ ¥ fem W3a. LY /183/20@3—2h{3u°rqu°r/369
THIT 17.1.2003-¢ ) muz"r f*snrr [ few ﬂ‘ga i sta‘r nrru
# ﬁ,,wma?t Y maxeﬁ afae*rﬁ aﬁ %’FW BAGH 81 N
Eff/fﬂégua | f ; FEE m\—?l :

Fﬁaasr psfs'a/fé'sv
fﬂ% »%ré ?3 24162/25'112 /fEE‘-Z/Q(QB)/é’iT—T' S HETi 14, 3.03

B T ’53*6* '816 fréf gagavﬁ m*r%f‘f m*‘s'a:r
aTHE-’TEﬁ seT g rer 3 -

1. T ﬂggaf a""‘a(fes‘f'ea’ral) Y o

E thaT —fg O 8, égﬂ- g
fL“Fﬁ‘uz' P, ﬂ’;r*s ):aafa /ﬁ?wﬁ 3 foest fegra,
gaam W) FI393, tega-9, Satagt

WEFE, 2Ty fs.é.,ufzmvm
: _% %4 2T, EE“Aaﬁfg A ar:Tg:8:,
- IRe mTggTa o3 W BT PERT
ATy T 3 -G8 /ot

- PR fzgers Toats <3
: mw =Y. gr) o ﬂaa/@s’c‘v%,_,,,i

éaz(awasﬁ"“ﬂalfﬁfss 8°f533f3@§é’=¢”‘

L .

o e

L0, O NeUE G N

Uz TEeT-



-2 : : .
10, ﬂfeéaza *%'ar aﬂ'z?rwi U‘fzw‘a""l \
11. . z7Ts céfzna s, 8 f § ,ufanmsT|

2. n*% afgaaTa 2 f a*é%ag)
13, . PTY Po n@a s l?a‘r'fg
Y ”% [FTE v fo ,pa:za*e éa?mé
15. FTg 6y T n{ana CWTR TG

16, PTg FIETwa dyT wp

17.  FT FTHT WERT WF )

P@fB'cT!'

Cupy of "he :Le-c or Tio. a 183 fzeoz 2Ffpc/363 dt 17 1,03
i‘rom Govt. of Pun jab, *Depw. ofFinsice(Finaice Pension Poli cy

hd Co-ondination Bréan nch) to- All ‘the Bluét Treasury Officert’. -
in the S:ate of Pb.\ e s i, —.
Subsg ~ Granfiofﬂbearness Retief to the re--anployed penSioners/

Family Pensioners ad” $ecia family pensionars,

KURVIRYS ;
DRI N ,.2'_~‘,.

Refereiice Finance Dap#‘. nstructions [o. 16/66/84*3FPPC/
4741 vl 1lbh May, 2001 on the subject noted above. -

2= « Tt was- cLearly: Siaued in" these instructions that if th
receipient of family pension/extra ordinary pension is empl Ojed/
re~employed in. the:State Govi./Central Govt. on compassionate
ground in 1~eu ‘of the death of the employoe in whose respect
the family p ension is-sanctioned, -the dearnsss relief on the
family pension will not be n&dlsslble. Later on it was clarified
that dearness relief:in such cases is not ddmissible from the
date of the instructions i.e. 14,5.01. However, sSome Treasury
Officers continued to Ssnction dearness reliesf iy such casSes in
advertently. On the receipt of clarification these Treasurj
Officexs have stopped the payment of dearness relief inx such
‘casSes and started making recoveries. Aggrieved with khe decision
of the Treasury. Officers-a nugber of. fqmlly prrsioners have
filed a bunch of writ petlblOPS in the Hon'ble Pb. & Haryana
High Courtyw The Hontble. Puajab and'ﬁﬂl ana{qlgh Court has stayed
the recOVe ry in such caSes: However, i has left it to the .
respondents to pass.an appihopriate ordebriafresh afier granting
at opportunlty o'the petttmonnra in.aucordance wvth the rules.

r

.ait

oroer Ppeplnw=1n VL Ew he*sﬁstruc ' o
passad in each caSe“w*tﬁin 10 days posxtive*y and aptwon maken.

Ly~ . You may eaqureis rlct CQﬁpilanCe of the these instructions

1n case of- all Luml}Y pensvonnrs covered by these crders drawing
ension from the Treaqury or dlr)ct;y*&r “the Bgnk(s) wder your

mhdaowlsaiwon.a;:,¢~ v ug : ; .

Be Ple"se ack 1owlelge reced iptd

/
- / hond )
Dy. Secy./Fin. (1)



