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20
' oA Frwin—ﬁhief,a,i./chiﬁf Engineers(including
AlisHyoel & Irrlgmtxon Works Lunwao, Crandicarh,

2. AL SEe/Bivecters (Teluding Hodel & Trripetion
 horks Lungdb, unardﬂ parhy

B ,Chief‘Controller/ insnce, PSER, Prfials

4, “Chief Accounts Officer, PSER, Patisla,

BL L Chict deoomts offlcer/Revenue, PSEB, Patiala

bul Chief Auditor, Pogn, Patisla,

7. GChief Cost Control % Reduction, PSEB, bPatiala,

= S Chicf Accounts QOfficer to Member/F&A,PSER,Patiala
9. S.A, (T} to Admn,Member, Member(T), Member{Op.) &

Member{Gener at*vn ;. PSEH - Patia
L Ranbncial Advisor g COAD

ey Q.2eD, o Chairman, PSER, ratiala,
e e me gl Reas L ponaR

s Accounts & Finance ydnager, GNDTP, Bathinde,

S Rad.0, PolER; Potiale, :

DA Dy.CAOa/Sr Accounts Officersa/a.0s.

16. All Dy.C.As./Dy.Fiencial Advisor,PSE3B,patiala.

e All Sr.Accounts Officers/pP&A,PSEB, pPatiala,

18 All Senior Xens in P,S,EH.B, ;

19, LA BL(EADS . BRER. patiala,

200 411 Sr, A.'s./A,Ob., Pre-Audit Officers/ Lilee i
20y ALL B D08, dHBS T B
gy Bupdeo/Billser, TE & TIT, DSkh, Patlale.

Memo No.._ 1009/2309 e

Dated patiala,,the“'gﬁh,(Jaﬁi,1999. =
Subjeet o Revision of pay Scales of Bo2rd Emplcxees -
Claniticetion for Hiyabion of Dﬂy

2 % 5 ;i SO0
R A w\'

Attention is invited towards this dffice memo
WO. 7858/ YESOE/PRC-111 dated 16,6 1998 e which penﬁlng
receipt of clearifications from thv Statp HO't With regard‘

/,’ I
to admis 1ﬂ111+j of pay flyatnon bﬂref -xacCruing in the
spirit of. senord and +third Oisic under'Regulation - 7
of the PSEB (Revised pay, Regulations, 1998, certain
guldelines were issued for fixXation of pay P8 yniform

manner. It was paﬁtiﬁulariy made clear in these instructions

thet fixation of pay in the revised pay scales in accordance
e "

with these guidelinss will be provisional and shsll be

Subject to review and chafige /modifications if necessitated
23 ?

~or
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ds per clarifications to be received from the State Govt.
without providing any opportunity. to the employee(s)

concerned,

The Punjab Fovt, Départment of Tinance Las pow
vide its letter No,7/44/98-FPI/11778 deted 21.10.1998,

issued necessary'clarifications‘With repard to the menner
in which pay ié fo be fixed o iﬁqreméﬁts regulated under
certain circumstances. These olarifioatory‘instructions
cover all fhe points raised by our own variOus Drawing &
Disbursing Officers. 4 COpY of thede instructions is sent
herewith for referenoe/gﬁidance. It has been decided that
the pay fixations alfeédy done on provisional basis in the
Tight of sutdelines sariies idoiia by uhis office vide
memo NO.77858/78558/PRC5111 datedb16,6.1998, should be

reiewed and recoveries of over paym:nts made, if any, be

effected accordingly. ; : .C?

0

/ ’{i« AN e
DA/As above

Joint Secre%&rijinance.

S MAZy L I8 A
S 2 v

S BErndstoWo, y-gjm‘lzrg)om/PRc_q*]'], Da..-tred : -.6-11_/’]999‘

A copy of the above alongwith its enclosures is’
forwarded to the fcllowing for information and necessary
@ction in continuetion of this office Endst.No.78559/78859/
BRE-111 dated 16.6,7008 . - Gk : :

. Ein@nge_8§cr9tar*,Chandigarh ASdministration, CHD.
additional Secretary, BBMB, Chéndigarh. .

ErjlnfChlef/Generation? BBMB Office Complex, CHD.

Chief Engineer/Electrical (Chandigarh Administration,

Chandigarh, ' :

be it Engineer/Tracsmission, BEMB, Chandigarh, -

6. Financial Adviscr & C,4,0,,BBMR, Talwara Township.

7 Financial Advisor & C.A,0,,BBMR, Chandigorh,

. Director/Training, T7,7,I,, patisla,

9. Director/Co-ordination, PSE3, B-1019, New Friends

Colony, New Delri.,

10.  Director/Trdustriel gela+iqgg, PSES, Patiala,

11.  Director/public Relatrous, LiEp, patisla,

FONO

& \ : contdi o



T

12, Legal Advisor, PSEB, Patizla, ,

g ALt Feiny Secreteries/Dy.Secreteries/Under Secretaries,
P D r-JaB

14, 411 Brench Officers and Sectional Head,POEB,Patiala,

15. Dy.Seeretary to Chairman,

16, Sr.P.S. to Members/Secretary

DA/As abeve,

A e d/’
ST Ada e o At

Under | ecretary/:.“.c.

Endst.No. 2561/2567 /PRC~111 Dated ¢ 5/ 1 /1999,

A copy of above alongwith its enclosures is forwarded
to the follewing for information -

T Principal Secretary to Punjab Govt. (Finance Deptt,
and Member/PSEB, Civil Sectt. Punjeb, Chandigarh.
Prlnolpdl Secretarv to Punjab uowt,(lr”i dtion & Power
Deptt, (Energy Branch), Mini Sectt,, C&Endigarh,
Seor'etam,’\’ Helbib, & \urm Nirmén Bhawan, New Delhi.
Becrelamy/ P S BOR L Shintn

Secretaiy/H,S,E.B., Panchkula.

Secretary/idmn-1, CEL, Sewa Bhawan, Ry, Puram,

New Delhi

. G M. /Delbl hlectrLc Supply Undertaklng, Delh,

no
o«

-

.

N Ou W

- DA/As above 7y

.f:,»-‘s £ a . @l «-‘v-'mzf"{»\
Under Secretary/r.R.C.
T

-
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AS per second nprovisd below
mude Waios  une Yiseo L pay
Rules ., ibid, whersin the

fixation of pay of

Government 2 | identifying the part-
“idW*ﬂH pay ut I than 3 SeularwETicers/soEficials
gonsc chtive “tage% in ERch in tl

EROINATT Ty e C¢l E ;

Such of
gmployees, who are
drawing pay beyond the first

three consecutive stages

and so onin the existing )
Scale,. enall beisternped Up e
by grant of increments

Sceernding £o numoer of

St ,

i

it =) +
whether the b 5 O F
bunehing in such cases has
toibe Wllo = after ident-

i e T

<

As 18 @lear an Second Provigo
under Rule-~7 bunching -is to be
done by counting increments in
the existing ccale ohdy, The poy
detua ikl vy dryawni Dy an L,moloym

is =nanto consdderation.
Lhedians s ot an vmW¢ovCp t“,rcL re,

increment
e\1~t1nu

Inel g
GE e
consdiderred fop the bunefit -
of bunching befors grant of
G
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what shall be the date
of next increment of an

@mplOJee whose pay has
been fixed in the revised .
sScaledan feoms of Bhleu.

Rate 'of next

: Kt increment in
revised

SERle Of ey
where an employse
Ieaciied the imaximun of
the applicable pre.revised
Mester scale Or has been

o0

“stagnating at the maximum
oione el e Gage e oy o
“Ist January, 1996,

)

In view of the thi:
Provision to Rule -
in fixing the pay of
an eﬁbloyae in revised

5

1

\]f

scale DA T s o
be ensured that he Sete
at least one incrment
inilhe revised soqla oF
pay for every three
increments(inclusive of
stagnaticon/Bx~gratia
iRCments, 1f anyicrawn
oy ham i thie existing
Saale cf Day, Gt ads  hot
clear when the next
Lgre mont anuld be granted

dNS e o aae

T oF T L e = - T Y
RV T e Ty O TR T A Tty P . 'Y A

The riles dre clear, The
next ilncrement in cases of

normal fixation Ohder adle
=7 is to be allowed on the
date he would have Hrawn
his dncrement had he
Sonbaaned ipiead st iy coale
eXcept in the cases wherein
the pay of an employee is
stepped up on account of
bunehang ior in view of
redd et i on o pay with
TErTemenee i o pay of his
junienr under-second proviso
LRI e

1n Sl ieasen, dheipay 15 to
be Fixed tndtdallyis the
revised scale in terms of
Rule~%, I1f the employee has
been stagnating for more than
onetyedr at the ‘maximum of
the pre~revised master scale
after having drawh one of
more stagnation/fexgratia
increments as admissible, he
mav sl seonbe al lowed Ladditio-
nal increment on Ist January,
1996 dtself, in terms of
Sub-Rule~(2) of tae Ruleig,
Subfect Lo mMaximim. of 3
“*GQLV Thnce iineueane o) e
nhpdred on iyl

The next increment in such
cages J= tO ‘be grasited after
gqualifying seevice of 12
months because the third
proviso under Rule-7 is
suppliementary to second
proviso to the said rule.
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.oy o f meme No. 3/2/97—?9“/15851 dated 18~12~1998
from Govt., of bunjab, Department of Finance{Finance Pers-nnel-I
Bramch) to All. Hegdt& of Uepartments and others in the Stateo

3635

Subject: Grant of D arnesc Allowar0° to the Pﬂnjab Government
: employees w.e.fe 1,7,97 and ' 1.1,98, whose vay Suale
have not rev1sed(1nclud1ng employees gove”ne& by
' U Gh,, Scemeb\ °

I am directed to refer to Punjab CGovernment letter

Noe 3/2/97#591 1077 dated 25.9.98 vide whlch rates of dearness

Sl lowanoe an e ase of

O)

mployees whoga Day Sca S have not been

i\

revised(ine ua:nd bmptoyees govorned ky U.G: (s Scales) effeolgy
foem .. 97 and 1 1,58 were no ified and to otate that word

mlnlmum' g6 Che Toliowing Ltem nly be read in place of word

hMaximume. -
Date from which [ay range neasen Rate of Dearness
payable L Allowance

M g b g g e g e g e w _A‘...“‘-ql_‘.«dma.,.:m."u.—aa--.—’—.m._“—-.--a-n.-_.—-‘a—ﬁ—.g—-g—.'q—- i

Talass : Basic pav ehove il 123% of pay subjest to
RS. 6006/~ P, . maximum of RS, 8520/~ P.M.

‘ ~ Theésitem weuld now read z8 under;—

¢l L ‘ Basio pay above 1235% of pay subject , :
RS, 6000/~ _ to minimum of RS. 8520/-P.M 8

N e ,
D % e . TiaNh
/{:,ﬂ,} Baipe o Officer on <pecial Duty
= _’///,/’i N {Lotiration} L
' /4 , .
. \Qudﬁ B
Ll
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trom Government of Pileb en s rtment of Fuﬂﬂ;QeQFluﬂnce

Personnel~IIT Branch)to All Head& of Departments etc., 2tc.

.

st
Subjects- Grant of Dezarness Relier %o
SenBilonens of Bl nen:
Revised Pension/; n
4‘] St uLL}_V 19936 |

v

ir/Madam,

artment

i
b
{ D

T am directed to invite a refererce %o this
letter No.1/29/98-1FP3/9727 dated 9.9,1¢
above and to Say that to compensate the P ensioners/Fanily

@

o

Jep
S on the subject noted

3

\O
L

o

f%enSiOnerS/Extraordinary Fensjoners eto. of the Covernment of
PUh jabror The yisa of cost of Living beyond aversge ConSumer
Price Index 306.33(as on 1&t Jsnusry, 19963, the Governor of Pb,
iS pleased to grant Desrness Relizf at the rate of 22% on basic
PenSion with effect qugmisc July, 98 onwards, This will bev

inclusive of the rstes mentioned in the letter dated 9.9,1998
referred to above.

Tz Fayment of Dearness Relief involving a fraction of
Tupee Shell be rounded off to the nexk higher LUD €2
e Other provisions governing grant of Desrness Ralief

to pensioners etc. such as re 2gulation of Dearness Relief during
employment/rememployment and regul:q;ion of Dearnass Relief
where more than one pension is drawn €tc. will r2main unchanged,

1 R
v 0 ~ Ready heckonér showing dearness retief with effecst
‘from 18t July,1998 onwards in terms of these orders is enclosSede

Ca= The expenditure involwved will be debited to the
Head ~'2071'~Pension and other Retiremant Renefits,:

D= The liability in rescect of pre-1st wo ovember, 1966,
Service of the pensioners and their family pensicners shall be
divisible smongst the Succes S0P SHate f the erstwhile State

of Pun3ab e, Pungjab, Huryana,ﬂlmacnql Pradesh and Union
e g ChcﬁQLSRrﬂ, in ‘terms of the 14th So k{dulﬂ of Punjab
Reorganisation Act, 1966, ‘

(” / 2 Yours letde?lV
P o o A i
QM ger .
/ Sd /=~
’ A Crm 5 :
/ (‘ﬁtf Wi B S ARK AR S
S ”5@4;“” e A L 4)



