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; kb__________________ 
 

   Annual Confidential Report for Engineering Officers 
fJzihBhno nfXekohnK bJh ;bkBk r[gs fog'oN 

nfXekoh dk g{ok BK______________________________________________  e'v Bzpo_______________ 

nj[dk ns/ s?Bksh (fog'oN nXhB ;w/QA d"okB)___________________________________________________ 

fog'oN dk ;wQK _______________________________s'A ______________________________________sZe 

S[ZNh $ w[nZsbh dk ;wQK, i/ e'Jh j't/ ____________________________s'A _____________________________sZe 

g{o/ ;kb noEks ngq?b s'A wkou nrb/ ;kb dh ;bkBk r[gs fog'oN Bk fbZyD d/ ekoB, i/eo fJj ;kb s'A xZN ;w/Q A bJh j't/ 

____________________________________________________________________________ 
fog'ofNzr nfXekoh dk BK ns/ nj[dk ________________________________________________________ 

fog'ofNzr nfXekoh dk e'v Bzpo ___________________________________________________________ 

PERSONAL DATA 
fBZih vkNk 

iBw fwsh  __________________________________________________________________________ 

fgsk dk BK __________________________________________________________________________ 

(nj[dk) ti'A ;/tk ftZu jkio j'D dh fwsh _____________________________________________________ 

w"i{dk n;kwh (o?Ae) ftZu fB:[esh dh fwsh ____________________________________________________ 

w"i{dk ekoi (ikp) s/ jkio j'D dh fwsh  _____________________________________________________ 

ro/v ns/ sBykj ______________________________________________________________________ 

ftfdne $ seBheh :'rsktK(i/eo e'Jh tkXk j'fJnk j't/) _________________________________________ 

PART – I  
Gkr^1 

 

 
1) Salient aspects of work done during the period under report (including any other major achievements or 
contribution or training program attended or Letter of Appreciation/Awards received during the period to be 
elaborated overleaf (Extra sheet/s may be attached, if necessary). 
1) fog'oN nXhB ;w/QA d"okB ehs/ rJ/ ekoi d/ ft;a/;a gZy (fi; ftZu fJ; ;w/QA d"okB j'o e'Jh w[Zy gqkgsh iK nz;adkB iK nN?Av 

ehsk e'Jh f;ybkJh gq'rokw iK gqkgs e'Jh gq;az;k gZso $ fJBkw (tZyoh ;ahN, i/eo ntZ;ae j't/, sK Bkb bkJh ikt/ $ ;akwb ehsh 

ikt/) 

2) Details / Data as per Annexure-A (only for officers posted in Operation/Distribution system). 
2) nB[bZr^T nB[;ko t/ot/ $ vkNk (e/tb ;zukbD $ tzv f;;Nw ftZu s?Bks ehs/ rJ/ nfXekohnK bJh) 

3) Period up to which complete moveable & immoveable _____________________________________ 
    Property Returns submitted. Quote Number & Date   _____________________________________ 
3) g{oB uZb$nuZb ;zgsh ;koBhnK g/;a ehshnK j'JhnK jB      _____________________________________ 

   sK T[; dk ;wQK ns/ Bzpo$fwsh, fi; okjhA G/ihnK jB        _____________________________________ 

 
Signature of Officer 
nfXekoh d/ j;skyo 

Date ________________                                    Designation ______________ 
fwsh ________________                              nj[dk ___________________ 
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2 
nfXekoh dk BK ns/ nj[dk _______________________ 
e'v Bzpo __________________________________ 
fog'oN dk ;wQK ______________________________ 

 
 

                                          * (Self appraisal by the officer to be reported upon) 
* (fog'oN ehs/ ik oj/ nfXekoh d[nkok nkgDk w[bKeD) 

Job Assignment 
;"Afgnk ekoi (ikp) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Signature of Officer 
nfXekoh d/ j;skyo 
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nfXekoh dk BK ns/ nj[dk _______________________ 
e'v Bzpo __________________________________ 
fog'oN dk ;wQK ______________________________ 

 
Remarks on self-appraisal/;t?^w[bKeD T[s/ ft;a/;a eEB 

fe;/ nfXekoh dh ekoi^e[;absk dk w[bKeD eoB s'A gfjbK fog'ofNzr $ gVskbhnk nfXekoh fog'oN ehs/ ikD tkb/ nfXekoh d/ 

;t?^w[bKeD ns/ Gkr^I d/ eqw BzL 1 nB[;ko fdZs/ rJ/ t/ot/ $ vkNk Bz{ fXnkB g{ote tku/rk ns/ T[; ftZu fdZs/ rJ/ fe;/ th rbs 

fpnkB (;N/Nw?AN) s/ nkgDhnK gq/yDktK foekov eo/rk. 
(Extra sheet/s may be used, if necessary)/(tkX{ ;ahN i/eo ntZ;ae j't/, tosh ikt/) 

 

Remarks by the Reporting Officer 
fog'ofNzr nfXekoh d[nkok ft;a/;a eEB 

____________________________________________
____________________________________________
____________________________________________ 
 
Signature of Reporting Officer 
fog'ofNzr nfXekoh d/ j;skyo 

(with name, designation,code & date)  
(BK, nj[Zdk ns/ e'v, fwsh ;fjs) 

Remarks by the Reviewing Officer 
gVskbhnk nfXekoh d[nkok ft;a/;a eEB 

______________________________________________
______________________________________________
______________________________________________ 

 

Signature of Reviewing Officer 
gVskbhnk nfXekoh d/ j;skyo 

(with name, designation,code & date)  
(BK, nj[Zdk ns/ e'v, fwsh ;fjs) 

PART-II  Gkr^ II 
Performance and Competence Evaluation 

ekoi^e[;absk ns/ ;woEsk w[bKeD 

Reporting/Reviewing Officer should give rating of an officer on a scale of 0 to 10.00 commensurate with actual 
performance. Fraction score can also be awarded. 
fog'ofNzr$gVskbhnk nfXekohnK Bz[ tk;sfte ekoie[;absk d/ nB[o{g 0 s'A 10H00 sZe d/ ;e/b T[s/ nfXekoh Bz{ dosk d/Dh ukjhdh 

j?. d;awbt nze th fdZsk ik ;edk j?. 

(i/eo e'Jh eZN^tZY j' rJh j't/ sK fog'ofNzr$gVskbhnk nfXekoh d[nkok ntZ;a s;dhe ehsh ikt/.) 

S.No. 
bVh BzL 

Name of Column of ACR 
;kbkBk r[gs fog'oN d/ ykB/ dk BK 

Reporting 
Officer 
fog'ofNzr 

nfXekoh 

 Reviewing 
Officer 
gVskbhnk 

nfXekoh 

1. Possession of Job Knowledge and skill 
Professional/Technical/Corporation's Rules, Regulations & 
procedures/Accounts Management & Organisation of work, 
intelligence and understanding. 
ekoi frnkB ns/ j[Bo 

g/;aktokBk$seBheh, fBrw d/ fB:w, ftfB:w ns/ ekoi ftXhnK $ 

b/y/$ekoi dk gqpzZX (w?B/iw?AN) ns/ ftt;Ek, ;{M ns/ ;wMdkoh. 

   

  

  

2. Supervision and Quality of Work / Output 
Inspection, Checking, Supervision, Standard & Quality of 
work/output, achievement of targets with dedication, diligence 
and promptness. 
For officers posted in OPERATION, this rating will be based on 
the performance of the officer as per Sr.No.1 "Technical 
Parameters" of the Annexure-A enclosed. 
ekoi$T[sgkdB (nkT[Ng[N) dh fBrokBh ns/ r[DtZsk (e[nkbNh) fBohyD, 

u?fezr, ekoi$T[sgkdB (nkT[Ng[N) dh fwnko ns/ r[DtZsk (e[nkbNh), 

;wogD ;fjs NhfunK dh gqkgsh, T[Zdw, ssgosk. 

;zukbD (Ugo/;aB) ftZu s?Bks nfXekohnK bJh fJj dosk Bkb BZEh 

nB[bZr^T d/ eqw BzL 1 seBheh wkgdzv(g?okwhNoia) nB[;ko nfXekoh dh 

ekoie[;absk T[s/ nXkos j't/rh. 

   

  

3. Commitment and Reliance 
Reliance, Trustworthiness, level of independence, readiness to 
take up responsibility/challenge, initiative derive and 
resourcefulness.  
gqshpZXsk ns/ ft;atk; 

ft;atk;$ft;atk; :'rsk, ;tszsosk dk gZXo, fizw/dkoh$u[D"sh b?D bJh 

ssgosk, ftT[Zspzdh bJh gfjbedwh ns/ ;kXB^:[esk. 

   

  

4. Crisis Management and Decision Making 
Response during crisis, ability to judge and decide logically, 
quickly and correctly. 
;zeN gqpzX ns/ c?;bk eoBk 

;zeN d"okB jz[rkok, soeg{oD, ;ahxo ns/ mhe mhe goy eoB ns/ c?;bk 

eoB dh :'rsk. 

   

  

 

HHHubdk gzBk 4HHH 



4 
nfXekoh dk BK ns/ nj[dk _______________________ 
e'v Bzpo __________________________________ 
fog'oN dk ;wQK ______________________________ 

 
                                                                                      

5. 
Relationship with others 
Relationship with colleagues / fellow and senior officers / 
subordinates/Public, dealing with public / public representatives, redressal of 
public grievances. 
d{;fonK Bkb ;pzX 

;fjeowhnK(e[bhr) $ ;kEhnK ns/ ;hBhno nfXekohnK $ wksfjsK $ iBsk Bkb ;pzX, 

iBsk $ iBsk d/ gqshfBXK Bkb ftjko (vhfbzr), iBse f;aetk f;aekfJsK dk fBtkoD. 

   

  

6. 
Administrative ability 
Tactfulness, behavior / temperament, office working / discipline, punctuality, 
timely initiation / recording of ACRs, submission of property returns, defending 
of Court cases, implementation of Corporation's orders / policies, submission of 
accounts / returns to higher office. 
gq;ak;eh :'rsk 

i[rsh fttjko $ ;[Gk, dcsoh eko r[ikoh $ nB[;ak;B, ;wQK gkpzdh, ;Lr[LfoL (ACRs) 
dh ;w/QA f;o nkozG $ foekofvzr, ;wQ/A f;o ;zgsh ;koDhnK g/;a eoBk $ ndkbsh e/;K dh 

oZfynk eoBh $ ;ckJh d/Dh, fBrw d/ nkd/;aK $ BhshnK Bz{ bkr{ eoBk, b/yk $ r';atkfonK 

(foNoBK) Bz{ T[Zu dcsok Bz{ g/;a eoBk $ G/iDk. 

   

  

7. 
Management of Human Resources 
Team work and leadership, control over staff/ subordinates and labour, 
ability to put the human resources to positive and productive use, training of 
subordinates. 
wB[Zyh ;kXBK dk gqpzX 

;w{je o{g ftZu ezw eoBk (Nhw toe) ns/ bhvof;ag, ;Nkc $ wksfjsK ns/ ekfwnK 

(b/po) T[go ezNo'b, wB[Zyh ;kXBK dh ;ekokswe ns/ ouBkswe tos'A eoB dh :'rsk, 

wksfjsK dh f;ybkJh (N/qfBzr). 

   

  

8. 
Cost Consciousness 
Use of economical methods to achieve targets, reducing accidents, damage 
to equipments and office expenditure. 
For officers posted in OPERATION, this rating will be based on the 
performance of the officer as per Sr. No.2 "Commercial Parameters" of the 
Annexure-A enclosed.  
bkrs u/sBsk 

Nhu/ gqkgs eoB bJh feckfJsh sohfenK dh tos'A, d[oxNBktK, T[geoBK dh yokph 

ns/ dcsoh you Bz{ xNkT[Dk. 

;zukbD (Ugo/;aB) ftZu s?Bks nfXekohnK bJh fJj dosk Bkb BZEh nB[bZr^T d/ eqw 

BzL 2 tDih wkgdzv (g?okwhNoia) nB[;ko nfXekoh dh ekoie[;absk T[s/ nXkos 

j't/rh. 

   

  

9. 
Communications skills 
Skills to give and receive instructions accurately and ability to present issues. 
;zuko j[Bo 

T[fus o{g ftZu jdkfJsK d/D ns/ gqkgs eoB dk j[Bo ns/ w;fbnK Bz{ g/;a eoB dh 

:'rsk. 

   

  

10. Response to Change / Innovation 
Generation of ideas, grasping problems and evolving relevant solutions by 
use of latest techniques. 
gfotosB $ BthBsk tZb gqfsfeqnk 

ftukoK dh T[sgZsh, ;wZf;nktK Bz{ ;wMDk ns/ skik^sohB i[rsK (seBhe) tos e/ 

Y[etK jZb bZGDk. 

   

  

11. Total Scores 
e[Zb ;e'o  

   

12. 
Appraisal of the officer 
nfXekoh tZb'A fdZsh ekoie[;absk dk wbKeD 

   

13. 
Average of Total Score as awarded by Reporting / Reviewing Officer at Sr. 
No.11 (to be filled in by Reviewing officer). 
eqw BzL11 s/ fog'ofNzr$gVskbhnk nfXekoh d[nkok fdZs/ rJ/ e[Zb ;e'o dh n";s  

(gVskbhnk nfXekoh d[nkok Gfonk ikt/). 

 

 

 

     

HHHubdk gzBk 5HHH 

  



5 
nfXekoh dk BK ns/ nj[dk _______________________ 
e'v Bzpo __________________________________ 
fog'oN dk ;wQK ______________________________ 

 
 

14 
Overall Appraisal of performance 
Based on the score as contained at Sr. No.13, Reviewing Officer is to 
give the rating of the officer as per following criteria :- 
a) Score 80.00 to 100.00  Outstanding 
b) Score 60.00 to   79.99 Very Good 
c) Score 40.00 to   59.99 Good 
d) Score 20.00 to   39.99 Average 
e) Score Below    20.00  Below Average 

ekoie[;absk dk ;w[uk w[bKeD 

eqw BzL 13 s/ fdZs/ rJ/ ;e'o T[Zs/ nXkos gVskbhnk nfXekoh B/ fBwB 

eokJhN/ohJ/ nB[;ko nfXekoh dh dosk (o/fNzr) d/Dh j? L^ 

T) ;e'o 80H00 s'A 100H00  ;aq/;aN 

n) ;e'o 60H00 s'A  79H99  pj[s uzrk 

J) ;e'o 40H00 s'A  59H99  uzrk 

;) ;e'o 20H00 s'A  39H99  n";s 

j) ;e'o 20H00 s'A j/mK  n";s s'A j/mK 

  Reviewing Officer 
gVskbhnk nfXekoh 

 

 

15. Integrity 
a) Honest (indicate 'A') 
b) Doubtful (indicate 'B') 
    (The opinion regarding doubtful integrity should be fortified  by 

reasons which may be in the possession of the Reporting Officer). 
fdnkBsdkoh 

T) fJwkBdko ('T' do;kfJnk ikt/) 

n) ;aZeh  ('n' do;kfJnk ikt/) 

 (;aZeh fdnkBsdkoh ;pzXh okJ/ T[jBK ekoBK d[nkok gZeh ehsh ikDh ukjhdh 

j? fijV/ fog'ofNzr nfXekoh e'b j'D). 

Reporting 
Officer 
fog'ofNzr 

nfXekoh 

 Reviewing Officer 
gVskbhnk nfXekoh 

  

  

16. Whether he does his work in Punjabi ? 
eh T[j gzikph ftZu ezw eodk j? < 

   

17. 
Whether the officer has submitted the complete regular 
moveable/immoveable Property Returns? 

eh nfXekoh B/ uZb$nuZb ;zgsh ;koBhnK fB:w g{ote G/ihnK j'JhnK jB iK 

BjhA < 

 
 
 
 
 
 
Remarks(if any)of Director incharge(in case of Addl. SE/Sr.Xen) 
(as per Secy/Regulation Circular no.22/2001dated 25.7.2001 )  

 

 
 
 
 
 
Signature of 
Reporting 
Officer 
fog'ofNzr 

nfXekoh d/ 

j;skyo  

  
 
 
 
 
Signature of 
Reviewing Officer 
gVskbhnk nfXekoh d/ 

j;skyo 

PART – III    Gkr^ III    

Remarks of Final Accepting Authority 
nzsw gqtkBrh nEkoNh dhnK fNgDhnK 

______________________________________ 
______________________________________ 
______________________________________ 
______________________________________ 

 

 

Signature j;skyo __________ 
Designation nj[dk __________ 
Name Bkw ________________ 
Date fwsh ________________ 

NOTE : In case of difference of opinion, reasons must be recorded by the Accepting Authority. 
B'N L  i/eo okJ/ ftZu nzso j't/ sk gqtkBrh nEkoNh d[nkok ekoB ntZ;a fdZs/ ikD. 

 

HHHubdk gzBk 6HHH 

 
 



6 
nfXekoh dk BK ns/ nj[dk _______________________ 
e'v Bzpo __________________________________ 
fog'oN dk ;wQK ______________________________ 

 
ANNEXURE – A / nB[bZr ^ T 

Job Performance / ekoi (ikp) e[;absk 

(For officers posted in Operation / Distribution System) 
(;zukbD $ tzv f;;Nw ftZu s?Bks nfXekohnK bJh) 

  Appraisee 
w[bKeD eosk 

Reporting 
Officer 
fog'ofNzr 

nfXekoh 

Reviewing 
Officer 
gVskbhnk 

nfXekoh 

1. Technical Parameters/seBheh wkgdzv (g?okwhNoia)    

1.1 Damage rate of Distribution Transformers (%age) 
tzv NqK;ckowoK dh yokp j'D do (gqsh;assk) 

   

1.2 Availability of Installed Capacitors (%age) 
;z;Ekgs eg?;NoK dh T[gbZGXsk (gqsh;assk) 

   

1.3 Trippings/Breakdowns per KM of line per month 
Nfofgzria$pq/evkT[Bia gqsh feHwhH bkJhB gqsh wjhBk 

   

1.4 Release of connections as percentage of target 
Nhu/ dh gqsh;ask nB[;ko e[B?e;aBK dk ikoheoD 

   

1.5 System Improvement works as Percentage of target 
Nhu/ dh gqsh;assk nB[;ko f;;Nw ;[Xko ekoi 

   

1.6 No. of fatal accidents (%age of previous year) 
xkse d[oxNBktK dh frDsh (fgSb/ ;kb dh gqsh;assk) 

   

1.6.1 Human / wkBth    
1.6.2 Animal / ikBto    

2. Commercial Parameters/tDih wkgdzv (g?okwhNoia)    
2.1 Units Sold per KW of connected load (at the end of year) 

t/u/ :{fBN gqsh feLtkL e[B?efNv b'v (;kb d/ nzs ftZu) 

   

2.2 Buoyancy in revenue assessed over and above the expected increase/;zGkfts 

tkX/ s'A fJbktk fBoXkos ehs/ wkbhJ/ ftZu buesk 

   

2.3 Defaulting amount as percentage of previous year 
pkehdko oew fgSb/ ;kb dh gqsh;ask 

   

2.4 Theft of energy / wrong metering / unauthorized extension etc. detected as 
compared to previous year.fgSb/ ;kb dh s[bBk ftZu gsk bkJh fpibh dh u'oh $ rbs 

whNfozr $ nD^nfXekos ft;sko nkfd. 

   

2.5 Energy billed as percentage of total energy pumped into the system falling in 
the jurisdiction of officer.pDkJ/ rJ/ T[oik fpbK dh nfXekoh d/ nfXeko y/so ftZu 

nkT[Ad/ f;;Nw ftZu G/ih rJh e[Zb T[oik dh gqsh;assk. 

   

2.6 Key exceptions ending 31st March for all types of onsumers: 
jo soQK d/ ygsekoK bJh 31 wkou d/ nzs s/ w[Zy ngtkd (exceptions) L 

   

2.6.1 Minimum charges + Nil consumption cases(%age of total consumers)fBT[Bsw 

ukofiia+fBZb ygs e/; (e[Zb ygsekoK dh gqsh;assk) 

   

2.6.2 Locked premises (%age of total consumers) 
skbk bZr/ njks/ (e[Zb ygsekoK dh gqsh;assk) 

   

2.6.3 Others (Meter defective, glass broken, M&T seals broken, meter not at site 
etc.)(%age of total consumers)j'o d{i/ (B[e;dko whNo, N[ZN/ ;ah;a/, N[ZNhnK n?wHns/ 

NhH ;hbK, ;EkB s/ whNo Bk j'Dk nkfd (e[Zb ygsekoK dh gqsh;assk) 

   

3. DBTE Scheme (Direct benefit transfer for electricity) 
3.1 Total no. of consumers on DBTE selected feeders under their control    
3.2 Number of consumers opted for the scheme    
3.3 % enrolment    

4. Whether Officer maintains control over Budgetary expenses 
specially "CAPEX" ?  

eh nfXekoh Budgetary yofunK B{z ezNo'b eodk j?, yk;s'o s/ "CAPEX" 

   

5. Timely closure of accounts of the works completed? 
eh ntXh d'okB g{oB j'J/ ekoiK d/ b/fynK B{z ;w/̂ f;o ckJhBb ehsk j? < 

   

6. Whether Officer works on SAP system & uses IT tools ? 
 eh nfXekoh SAP system ftZu ezw ns/ IT tools  dh  tos'A eodk j? < 

   

   
Signature of 
Appraisee 
w[bKeD eosk d/ 

j;skyo 

 
Signature 
of 
Reporting 
Officer 
fog'ofNzr 

nfXekoh d/ 

j;skyo 

 
Signature of 
Reviewing 
Officer 
gVskbhnk 

nfXekoh d/ 

j;skyo 



7 
nfXekoh dk BK ns/ nj[dk _______________________ 
e'v Bzpo __________________________________ 
fog'oN dk ;wQK ______________________________ 

 
   

;bkBk r[gs fog'oNK fbZyD bJh jdkfJsK 

Gkr^I 

1H  ;bkBk r[gs fog'oN, fi; nfXekoh T[go fog'oN fbyh ikDh j?, ;XkoD s"o s/ T[; d[nkok nkozG ehsh ikt/rh i' fe ;{uBk^g{oB 

(informatory) ykB/ Go/rk ns/ fog'oN nXhB ;w/QA d"okB T[; d[nkok ehs/ rJ/ ekoi dk ;t?^w[bKeD d/t/rk ns/ fJ; d/ Bkb 

Gkr^I d/ eqw BzL 2 nB[;ko b'VhAd/ t/ot/ $ vkNk ntA;a d/t/rk. 

2H fe;/ nfXekoh dh ekoi^e[;absk dk w[bKeD eoB s'A gfjbK fog'ofNzr $ gVskbhnk nfXekoh fog'oN ehs/ ikD tkb/ nfXekoh d/ 

;t?^w[bKeD ns/ Gkr^I d/ eqw BzL 2 nB[;ko fdZs/ rJ/ t/ot/ $ vkNk Bz{ fXnkB g{ote tku/rk ns/ T[; ftZu fdZs/ rJ/ fe;/ th rbs 

fpnkB (;N/Nw?AN) s/ nkgDhnK gq/yDktK foekov eo/rk. 

Gkr^II 

1H     Gkr^II d/ ;ko/ ykfBnK Bz{ fog'ofNzr $ gVskbhnk nc;o tb'A Gfonk ikDk j?. e'Jh th ykBk ykbh BjhA SZfvnk ikDk ukjhdk. fJ; 

Gkr d/ bVh BzL 1 s'A 10 Bz{ 0H00 s'A 10H00 d/ ;e/b T[s/ Gfonk ikDk j?. nfXekoh dh ekoie[;absk ;e'o d/D d/ wzst bJh fBwB 

nB[;ko w[bKeD ehsh ikt/ L^ 

  T) ;aq/;aN nfXekoh   8H00 s'A 10H00  

  n) pj[s uzrk nfXekoh   6H00 s'A  7H99  

  J) uzrk nfXekoh   4H00 s'A  5H99  

  ;) n";s nfXekoh   2H00 s'A  3H99  

  j) n";s s'A j/mK nfXekoh  2H00 s'A j/mK 

2H     Gkr^II dk e[Zb ;e'o (1 s'A 10 sZe) fog'ofNzr $ gVskbhnk nfXekoh d[nkok eqw BzL 11 s/ do;kfJnk ikDk j?. 

3H     eqw BzL 13 Bz{ eqw BzL 11 s/ do;kJ/ e[Zb ;e'o dh n";s eZYD T[gozs gVskbhnk nc;o d[nkok Gfonk ikDk j?. 

4H     eqw BzL 14 s/ gVskbhnk nfXekoh d[nkok nfXekoh dh dosk (o/fNzr) fBwB doi eokJhN/ohJ/ T[s/ fdZsh ikDh j? L^  

 T) 80H00 s'A 100H00  ;aq/;aN nfXekoh  

 n) 60H00 s'A  79H99  pj[s uzrk nfXekoh  

 J) 40H00 s'A  59H99  uzrk nfXekoh  

 ;) 20H00 s'A  39H99  n";s nfXekoh  

 j) 20H00 s'A j/mK  n";s s'A j/mK nfXekoh 

5H ;Zaeh fdnkBsdkoh ;pzXh okJ/ dh T[BQK ekoBK$;p{sK d[nkok g[;aNh ehsh ikDh ukjhdh j? fijV/ fe fog'ofNzr nfXekoh e'b j'D. 

6H nfXekohnK dh ;[:'rsk fBoXkoD eod/ ;w/QA fog'ofNzr nfXekoh d/ fJwkBdko ns/ :EkoEtkdh j'D dh fBrw T[whd eodk j?. 

fJj fXnkB ftZu oZfynk ikt/ fe T[jBK dk fBoXkoD eod/ ;w/QA fog'ofNzr nfXekoh d[nkok fdykJh rJh nDT[fus socdkoh iK 

gZygks T[jBK dh nkgDh ;bkBk r[gs fog'oN ftZu foekov ehs/ ikD tkb/ G?V/ eEBK Bz{ nkeof;as eoBr/. 

7H fe;/ nfXekoh dh ekoie[;absk dk ;w[Zuk w[bKeD d/Ad/ ;w/QA f;tkJ/ eqw BzL 14 d/, j/mK fBoXkos ehsh rJh dosk (o/fNzr)s'A fpBK 

j'o e'Jh th dosk (o/fNzr) BjhA fdZsh ikDh ukjhdh. T[dkjoD ti'A n";s s'A T[go, w[;aeb Bkb n";s, w[;aeb Bkb uzrk iK 

;zs';aiBe iK fJ;/ soQK d/ ;apd nkfd BjhA tos/ ikD/ ukjhd/. 

8H i/eo e'Jh eZN^tZY j' rJh j't/ sK fog'ofNzr $ gVskbhnk nfXekoh d[nkok ntZ;a s;dhe ehsh ikt/.  

9H     eqw BzL 12 ftZu eqw BzL 11 s/ do;kJ/ e[Zb ;e'o nB[;ko fog'ofNzr ns/ gVskbhnk nfXekoh tb'A pDdh rq/fvzr io{o Goh ikt/ ih, 

fit/ ;q/;aN, pj[s uzrk, uzrk, n';s ns/ n';s s' j/mK 



 

 

 


